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The fourth quarter of each year tends to bring a tidal wave of outlook reports from Wall 
Street strategists and analysts. At the industry level, these reports provide very useful 
periodic updates as to how the world is changing and the impacts on individual 
companies. At the broad market level, however, we believe that the specific forecasts 
about what the market will return over the course of the year offer little use in 
constructing portfolios. Specific forecasts offered tend to be fairly broad, highly subject 
to revisions, and offer little relevant information in and of themselves. The far more 
important consideration is how the underlying economic conditions, corporate earnings, 
and investors’ risk appetites are changing. More often than not, reading groups of these 
reports provide insight into how influential banks are advising investors to allocate 
money and offers a starting point for where we may want to express a variant view 
supported by our own research. 

This is one of the reasons why our portfolio management department does not put out 
forecasts or estimates on the market – it generally ends up being extremely arbitrary. 
Instead, we focus the bulk of our time not only on security selection, but also on asset 
allocation; determining the appropriate exposure our client’s should have to various asset 
classes. There have been a number of studies over the years on the importance of asset 
allocation in determining a portfolio’s overall performance. Some studies put the number 
as high as 90 percent, meaning how an investor allocates their portfolio both amongst 
and within fixed income and equities is generally far more important than the individual 
securities that are used.1 Other studies put that figure somewhere in the 70 percent 
range, but few can argue the long-term importance of asset allocation. It is important to 
understand, asset allocation does not ensure a profit or protect against a loss.

So what do we see moving into 2018, and where can we add value for our clients? One of 
the most overlooked benefits to having an advisor and an asset manager is their ability to 
help investors dampen the negative effects of both fear and greed during market cycles. 
The chart2 to the right shows that over the prior twenty years, the average 60 percent 
equity/40 percent fixed income portfolio returned nearly seven percent per year. Yet, the 
average investor netted only a 2.3 percent annual return. This illustrates that even the 
most astute investor can fall victim to their fears and emotions by selling or buying at the 
wrong time. This is especially true after a strong 2017 where the S&P 500 hit 50 new 
all-time highs through October 30.3 This could be seen as even more ominous as the 
market made new highs only 10 times during the entire decade of the 2000s.4 As the 
stock market continues to make new records, many investors get fearful about the 
possibility of a correction. 
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Though the U.S. market may be close to all-time highs, markets overseas are still below 
peaks set in 2007. In fact, over the past five years U.S. stocks have outperformed 
developed international and emerging market equities by a cumulative 52 percent and 76 
percent respectively.5 

Our plan at Fragasso is to maintain a well-diversified portfolio, as we know we cannot 
time market peaks and troughs. If the U.S. market corrects, having an allocation to asset 
classes that may not be as richly valued could help dampen the overall volatility of the 
portfolio. 

M I C H A E L  G O D W I N ,  C F A 
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2 JP Morgan Guide to the Markets Q4 2017
3 Credit Suisse
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6 Chart: https://am.jpmorgan.com/blob-gim/1383407651970/83456/MI-GTM_1Q18_1.pdf ?segment=AMERICAS_US_ADV&locale=en_US, page 64



Can You Afford To Retire? 

Ask yourself, can you afford to retire? 
Designed for pre-retirees learning 
how to use basic financial principles as 
you anticipate and plan strategically 
for your comprehensive retirement 
needs. Learning to use proper planning 
methods will help you address and 
meet those needs for the full length of 
your retirement. Couples may attend 
together for a single registration fee.

YCH-055-1450
$49 for 2 Sessions
6:30 p.m.-9:00 p.m.     
Wednesday
3/ 7 & 3/14

YCH-055-1550
$49 for 2 Sessions
6:30 p.m.-9:00 p.m.    
Thursday
3/1 & 3/8 

YCH-055-1540     
$49 for 2 Sessions
6:30 p.m.-9:00 p.m.  
Monday
3/5 & 3/12 

NORTH CAMPUS
8701 Perry Highway
Pittsburgh, PA 15237

FT. COUCH  
MIDDLE SCHOOL
515 Fort Couch Rd
Upper St Clair, PA 15241

SOUTH CAMPUS  
1750 Clairton Rd. (Rte. 885) 
West Mifflin, PA 15122

FRAGASSO COURSES AT 

FOR MORE INFORMATION OR FOR A COMPLETE LIST OF COURSES:  
Call 412.788.7507 or to view online catalog at https://www.ccac.edu/community-education/

TO REGISTER:  
Call 412.788.7546 or register online at https://shopcommunityed.ccac.edu/ 

REGISTER NOW

Fragasso Financial Advisors is now teaching  classes at your local campus  
of Community College of Allegheny County. Check them out!
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Traditionally in this publication, we distinguish each  
New Year between “resolutions” and “objectives.” 
Resolutions seem to be more about wishes and are often expressed in negative terms, such as 
quitting something. By contrast, objectives are goal-oriented and often expressed inspirationally, 
such as achieving a specific desired result. A resolution might be to quit smoking cigarettes, for 
example. An objective would be to become healthy and fit in the upcoming year. The goal tied to 
that objective is to live a long and healthy life. That aspirational vision carries through the pain of 
nicotine withdrawal much more effectively than the negative specter of heart or lung disease 
sometime in the future. I can relate from a personal experience decades ago. Resolutions fade 
quickly, and that’s why most aren’t fulfilled. Witness the diminished traffic in the gym in February 
versus early January. By contrast to wishful resolutions, well planned objectives stand a much 
better chance of achievement.

Studies and personal experience seem to validate that individuals respond favorably to aspirations 
versus the deprivation of abandoning cherished habits, especially when the aspiration is 
envisioned as part of a plan instead of the vague isolated wish of a resolution. So what do you 
want to accomplish in 2018 and beyond? Most goals seem to center around self or situational 
improvement; providing for family and very specific attainment, such as education, material 
acquisitions, financial security, and life status improvement. Whatever your specific goal is, it is 
your unique starting place. Everything else becomes a tool for achieving your goal. 

A goal is a word description of your vision, and your objective is a factual description of how you 
will achieve it. Let’s use the example of education. Your goal is to provide your children with a 
quality education that will allow them to productively move through their lives. The objective 
contains the specifics of what that education is, how much will it cost and when. Then we select 
the tools necessary to accomplish that, such as monthly savings and types of savings vehicles. 
Momentum of action carries its own power.

Your unique goals, objectives and financial plan will become your roadmap for 2018 and the years 
beyond. By determinedly following your well thought out plan, you will pull yourself through the 

by R O B E R T  F R A G A S S O,  C F P ®,  A I F ® 
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inevitable vagaries of markets and life, adjusting as 
necessary, and staying the course toward your goals. 
 
In the Depression plagued 1930s, Napoleon Hill 
wrote a distillation of what he had learned in 
the preceding decades from interviewing many 
successful achievers. That guidance followed the 
time tested course of determining goals, fashioning 
a plan, and implementing it with persistence and 
determination. That process has stood the test of 
time and has formed the basis for many fields of 
endeavor. 2018, like all years, begins with promise 
and caution. Applying these concepts will help 
you seize the promise and mitigate the cautions. 
Definitive goals and objectives coupled with a solid 
plan of action will win out over the vague, drifting 
wishfulness of resolutions.

At Fragasso, we can help in identifying your unique 
goals and fashion your unique plan for achieving 
them. f

 NEW YE AR ’ S
RESOLUTIONS 
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As a growing firm, our biggest investment is in our team– 
the employees that work hard to ensure that your needs are 
handled with the highest level of professional service. It is 
our company’s goal to be ahead of the curve and anticipate 
future needs and growth. As the new human resources 
manager, I have been hired to ensure our investment in 
talent is aligned with the goals of our clients. 

I joined Fragasso Financial Advisors after nearly twenty years of working  
for several large national companies, specializing in human resources  
and recruitment services. The reasons I decided to join Fragasso are likely 
some of the same reasons you decided to become a client: 1.) the integrity of 
the leadership team, 2.) the stability and strong reputation of the firm, and 
3.) the feeling of confidence and assurance that you get when you spend 
time with the Fragasso team. These attributes only come with a company 
that is committed to excellence. 

This year, the executive leadership team worked hard to create a business 
management structure that ensures the firm’s long-term success and 
perpetuity far into the future. As part of our overall strategy of continuity  
and recognition of high performers, we created new branch and department 
management positions that were filled from within by some of our best and 
brightest team members. We also promoted multiple high-performing 
interns into full-time positions. In addition to perpetuity, this new structure 
gives us the ability to be nimble and prepared for future growth and success. 
It is an exciting time at our firm, as we evolve into the Fragasso of tomorrow!

HUMAN
RESOURCES  
AND TALENT
DEVELOPMENT 
IN A GROWING 
FIRM
by G R E G  P O N D
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As a company grows and gains success, I have found that the biggest internal challenges are:

human resources | 5

Managers continue 
to lead, coach, and 
develop their teams for 
personal growth and 
promotions.

1 2 3
Many companies fail to acknowledge the need for 
help until it’s too late, and they have already lost 
what made them special in the first place. One of 
my favorite quotes comes to mind: “An ounce of 
prevention is worth a pound of cure”. Part of any 
company’s success has been the ability to identify 
areas that will reward the company in the future. 
With this in mind, Fragasso Financial Advisors 
made the decision to invest in human resources.

I am focused on ensuring that we far exceed the 
three internal company challenges listed above 
and that Fragasso provides you with a supportive 
team that is the most engaged, highly-developed, 
and high-performing group you will find. My 
passion lies in helping our team members reach 
great levels of success, which in turn can translate 
into the best results for our clients. While there 
are many areas that we will be focused on moving 
forward, I will share some of the key priority 
items for this year.

Talent development is critical to the success of 
every company. Our firm is focused on ensuring 
our team members are highly coached and 

developed by our management team. We are 
committed to providing each manager with the 
tools, training, and strategies to develop and lead 
their teams and to create a work environment 
that inspires success and growth. We are focused 
on developing our new managers into great 
leaders, who will in turn develop our future team 
of leaders. By doing so, we perpetually stay ahead 
of any personnel and business challenges that 
companies may encounter through the years.

Performance management is an area that we are 
focusing heavily on for 2018. We have 
implemented a new performance review process 
that creates consistency company-wide and 
focuses on key accomplishments and the 
identification of future goals for every team 
member. As part of this process, an annual 
development plan is included for everyone. By 
doing so, we will help every team member grow 
and develop on a continuous basis. 

We are very fortunate to currently have an 
incredible team in place, and part of my job will 
be to further attract, hire, and retain only the best 

The vision, values 
and culture 
established over 
decades of hard work 
and experience are 
adopted by new team 
members and across  
all locations.

A commitment to 
quality assurance, 
ensuring that new hires 
and new locations do 
things the right way, 
every time.
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and brightest to join the Fragasso team. This is a 
passion of mine, and I will implement strategies 
that will continue to give you the best partners 
along your financial journey. Retaining our team is 
aided by currently being a leader in employee 
benefits. We also have a healthy, inclusive work 
environment that fosters innovation, growth and 
career progression. As a recent example of this, 
Fragasso was named one of the Pittsburgh Business 
Times’ “2017 Best Places to Work”1. We will continue 
to build upon our reputation for being a destination 
company for candidates.

The best business strategies can often be derailed 
by the lack of a great company culture. A great 
culture powerfully enables the strategic vision and 
plan. As the only function with an organization-
wide view on employee performance and 

effectiveness, human resources is ideally positioned 
to ensure everyone is aligned with our culture in 
perpetuity. I will see to it that what has made us 
great will be consistently instilled in our new team 
members and across all locations.

As we look forward to a prosperous 2018 for all, our 
clients can rest assured knowing that our firm is 
focused not only on the present, but squarely on the 
future of Fragasso. You deserve the best, and we will 
continue to work hard to identify and invest in areas 
that will greatly benefit our clients. We look forward 
to serving you and your family for generations to 
come! f

Fragasso Financial Advisors has been named one of the “Best Places to Work in Western PA” by the Pittsburgh Business 
Times. The firm was ranked 41st overall and No. 11 in the medium category. Fragasso was one of 100 Pittsburgh 
organizations honored in 2017. As part of the Best Places to Work program, the firm participates in an employee satisfaction 
survey to gauge employee engagement, advocacy and retention rates. This year, the employee satisfaction score for those 
surveyed from Fragasso was 90.5694 out of 100.

More than 150 area companies applied to participate in this year’s Best Places to Work program. To qualify, employees from 
each company participated in an online survey. Omaha, Neb.-based Quantum Market Research satisfaction surveys formed 
the basis for the final ranking scores used in this program.
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by A M Y  S T O V E R

client experience | 7

&
Life Insurance 

THE CLIENT 
EXPERIENCE
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Whether you have recently purchased life insurance or have had a 
policy for decades, do you recall “experiencing” any certain feelings with 
the exchange? Do you speak to your agent often? Were you left with 
questions unanswered? Was there a long term plan put in place for you/
your family to cover anticipated financial events? 

If you have answered ‘no’ to any of those questions, have no fear. You’re 
not alone. We have recognized the overwhelming need to incorporate 
insurance into every client’s Dynamic Wealth Plan. By doing so, we are 
pro-actively reviewing all insurance policies and consulting with financial 
advisors to determine what coverage is recommended and at what 
point changes may arise. This evaluation is being completed behind-
the-scenes, and it will be shared with you at your annual meeting. It is 
the goal of all Fragasso employees to work harmoniously together in 
orchestrating the very best experience for our clients. In my role as the 
insurance analyst, I am committed to delivering this crucial portion of the 
client experience. 

At Fragasso, your life insurance evaluation encompasses personal/
business life protection, disability and long term care, as well as 

consultations on coverage needs in the property and casualty arena. Our 
approach to insurance protection is based on both a risk and investment 
management mindset. An insurance contract, whether it be life, property, 
casualty or health, is still simply a contract. The fact remains that many of you 
have had experience with an insurance company who you felt did not fulfill their 
obligation. Having worked in nearly every facet of the insurance industry for the 
past seventeen years, I assure you that my statement is circumstantiated! 

I will openly admit that it is likely that no insurance contract has ever been 
referred to as a riveting read! I do, however, have the aptitude for the discovery 
of risk and the placement of insurance. As noted previously, the pairing of 
investment and risk management provides you with an all-encompassing 
analysis for your present and your future. I remain committed to the individual 
need; more importantly, all of us at Fragasso remain committed to you and 
what takes precedence in your life. I am equipped to educate you on the terms 
of your insurance contract. Extensive research is done internally in order to 
uncover various risks that warrant insurance. It is part of our process to analyze 
not only the investment management piece, but also market and individual 
risk tolerance, familial composition, goals and set-backs. In the technical and 
analytical world of indemnification, caring seems to be easily lost. 

We take pride in reintroducing a positive experience. I am prepared to go above 
and beyond to help you not only obtain information on your current plan but 
to also re-insure on a greater scale depending on your financial outlook. I work 
hand-in-hand with your financial advisor, and I will be a part of every planning 
and fact-finding meeting in order to ensure your insurance needs stay front and 
center. We offer ourselves to meet with your family, attorney, CPA, or anyone else 
with whom you feel should be part of your financial planning decisions. f

We, at Fragasso Financial 
Advisors, have been 
solidifying our client 
experience over the last 
half of 2017. Through 
that process, we have 
identified one of 
the most important 
components of your 
Dynamic Wealth Plan: 
life insurance. 
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by D A N  TAT O M I R ,  A I F ®

retirement | 9 

Like many people, I have set New Year’s 
resolutions that have gone unfulfilled. My 
worst attempt was joining a local gym with 
the intent to get in better shape, only to 
cancel the membership six months later 
because I only walked through the gym 
doors twice. My wife still gets a good laugh  
at my feeble effort!

Another common resolution that can be easily 
abandoned is getting our retirement savings in 
better shape. Retirement accounts through our 
employer can be one of the most attractive way to 
save, and while employer sponsored plans have 
long been a main source of retirement income for 
many workers over time, the retirement landscape 
has shifted.

The early 1980’s saw a major increase in the shift 
away from defined benefit plans that relied mainly 
on employer contributions to defined contribution 
plans such as 401(k) and 403(b) plans that put more 
of the responsibility on individuals. Unfortunately, 
education on how best to use these plans was 
not always a part of the transition, and too many 
people did not have a good understanding of the 
important concepts that drive success. I believe this 
type of education should be mandatory and not left 
to elective choices of when, or if, they are offered.

Fragasso Financial Advisors has been educating 
investors on the principles of retirement saving for 
over forty years. We began by offering seminars 

 
Retirement Plan 
Savings

SHAPE UP YOUR
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where we taught personal financial planning. 
It is our belief that investors who understand 
the basic concepts of saving and investing have 
a much better chance of achieving their long-
term goals. We have built on and refined these 
seminars, tailoring them to needs of retirement 
plan participants. 

As an investment fiduciary partner to our 
retirement plan clients, we provide annual 
and ongoing education to their employees, or 
participants. We want plan participants to be 
aware of the benefits of the plan and have the 
necessary knowledge to most effectively work 
toward their retirement goals. By reviewing 
plan reporting information, we can determine 
topics that can be addressed in group education 
meetings. We then continue to work with 
plan sponsors to make sure gaps in employee 
knowledge are incorporated into ongoing 
education. After the participant education 
meetings, time is made available for one-on-one 
consultations to discuss individual concerns or 
questions. 

We do not have a “one size fits all” approach 
to employee education. Most workforces are 
diverse; employees are in different career stages, 
they have differing levels of experience with 
investing, and their needs change over time. We 
continually work with the plan sponsor to tailor 
an ongoing education program designed to 
address employees’ needs. 

In both group and individual settings, we educate 
investors who are at the beginning of their 
careers, those who might only have enrollment 
related or general questions, and those with 
complex planning issues. We explain and 

encourage the use of planning tools available 
on the record keeper’s website that can help 
determine proper savings levels and appropriate 
asset allocation based on their unique situation 
and goals. Use of these tools is encouraged, as we 
believe addressing these two aspects of investing 
for retirement puts participants on the right path 
for success. 

We find that keeping employees aware of the 
benefits and importance of the retirement plan is 
vital for participation and for individual investor 
outcomes. That said, if that message is over-
saturated, it can easily be tuned out. Semiannual 
education meetings, we believe, strike the 
proper balance of awareness and opportunity 
for guidance without being too repetitive. Again, 
these meetings will be tailored to the needs of 
plan participants and preferences of the plan 
sponsor. 

We understand that concerns can arise 
throughout the year, and we don’t want 
employees to wait for a scheduled meeting 
to address those concerns. We encourage all 
participants to call Fragasso anytime they 
have a question on their plan, account, market 
performance or any other financial matter. Our 
standard is to return phone calls within twenty-
four hours, preferably the same day. f
 

Fragasso Financial Advisors has been  
educating investors on the principles  
of retirement saving for over forty years. 
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M A N Y  Y E A R S 
H AV E  PA S S E D 

S I N C E  YO U  L A ST 
R E V I E W E D  YO U R 

E STAT E  P L A N

 
How do you know 
when it is time to 

review your estate plan? 
While there is no  

magic formula to come to  
that decision, there are  

some particular important 
milestones to  
keep in mind:

H AV I N G 
A  C H I L D

G E T T I N G 
D I VO R C E D

S I G N I F I C A N T 
I N C R E A S E  

I N  W E A LT H
G E T T I N G 
M A R R I E D

A PART OF YOUR FINANCIAL HEALTH
Estate Plans:

by B R I A N N E  K I N G ,  C F P ®,  A I F ® 
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As you may recall 
from the fall issue of  

The Advisor, tax reform and  
estate tax may be the great unknown 
for years to come, as change is the one 

constant we can count on. So how  
do you know when it is time to review 

your estate plan? While there is no  
magic formula to come to that 

decision, there are some particular 
important milestones to  

keep in mind:

S I G N I F I C A N T 
C H A N G E S  TO 
T H E  FA M I LY 
DY N A M I C S

Your estate plan is not a simple “set it and forget it” set of documents. It needs to be a living, 
breathing document that evolves with the changing needs of you, your family, and your wealth. 

It’s very similar to the way your financial advisor at Fragasso works with you to develop, implement, and 
monitor your Dynamic Wealth Plan. But the role of your financial advisor is so much more than that. 

They are here to work alongside your trusted attorneys and accountants, or recommend such 
professionals as needed, to bring together all aspects of the Client Experience. 

Our goal is to ensure that your estate transfers as you intend. While we do not draft any 
legal documents, nor give tax advice; we serve as an advocate for you and your wishes 

by playing an integral role in conversations with your attorney and accountant.

As your life evolves with many changes, some of which are listed to the left, you 
need to keep your estate plan fluid. A simple document, such as a will, may 

have been appropriate when originally established but not as dynamic as the 
current needs of your family. Trusts may seem complicated or come at an 

unnecessary cost, but the protection and control it provides, both during 
and beyond your lifetime may provide benefits for generations of your 
family. Executing your estate plan within your investment accounts can 
be just as critical as drafting the estate documents. If your investment 
accounts are not titled correctly to incorporate the new trust, you may 
be leaving the benefits of the trust on the table. It is also extremely 
important to remember individual retirement plans, transfer on death 
personal accounts, annuities, and other accounts that may transfer 
to a beneficiary upon death. That beneficiary designation supersedes 
any wishes in a will. Therefore, updating the beneficiary designations 
to match the new estate plan is imperative. Your advisor at Fragasso 
will initiate an annual checkup during your annual review on all your 
beneficiary designations to ensure they are accurate and in conjunction 
with your wishes. And as always, please keep your financial advisor 

updated on any significant life changes as they happen. 

As a new year is upon us, your financial advisor may be asking you for your 
estate plan documents if we do not have them on file. We want to review 

your current estate plan and begin the dialogue with you and your family to 
ensure it is still appropriate, sufficient, and most importantly, based on how 

you want your estate to be distributed. 

We, at Fragasso, are very excited to bring a whole new level of a Client Experience 
to our clients. We are here as advocates for you and your family, and we look 

forward to another wonderful year collaborating with you and your trusted 
professionals – unified on your behalf. f
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LARGEST PITTSBURGH-AREA 
VETERAN-OWNED FIRMS 

Pittsburgh Business Times 
November 2017

Ranked by Local employees. Locally Researched by: Ethan Lott, 
Pittsburgh Business Times Nov 17, 2017, 6 am EST. Information  
was obtained from firm representatives and could not be 
independently verified by the Pittsburgh Business Times.

#16

VETERANS RETURNING 
TO THE WORKFORCE

& P E TS  F O R  V E TS  AT  A N I M A L  F R I E N D S
by R O B E R T  F R A G A S S O,  C F P ®,  A I F ® 

There are several factors causing this.

• Unemployment nationally and locally ranges between 4 - 5%. That is considered full employment.

• Our educational system educates, but doesn’t typically teach marketable skills at the secondary  
and even post-secondary levels in many disciplines.

•  The Society for Human Resource Management (SHRM) reports that HR professionals are finding it 
difficult to recruit employees with the right work experience and people skills.2 

 
Military veterans, by nature of their service, present both job-specific skills and the right attitude toward work, 
customers, and fellow workers. The Bureau of Labor Statistics places unemployment among returning veterans the 
same as at the national levels, so most veterans come home prepared to enter the workforce. 3 However, that masks 
the challenges that a minority of returning veterans face in acclimating to civilian life. 

Pew Research estimates that 10,000 Baby Boomers (born 1945 to 1964) will retire each day for the next nineteen 
years.4 As Baby Boomers retire in increasing numbers, we will face an even tighter job pool from which to hire. 
This will result in higher pricing for goods and services and maybe even disruptions in the supply chain. Taking full 
advantage of the skills and life experience of returning veterans is mandated, as well as being the right thing to do 
for those who served our country.

It is uplifting to see the gratitude that Americans exhibit toward the one percent 

of our population that serves in the all-volunteer military of our country, this rounded 

statistic according to the Department of Defense.1 These men and women have chosen

 to serve our country and will later return to productive civilian life. They are sorely 

needed as we are experiencing a shortage of qualified workers locally and nationally.
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The U.S. Department of Veterans Affairs research shows 
that the number of veterans with PTSD varies by service 
era.  For example, about 12% of Gulf War veterans have 
PTSD, and it is estimated that 30% of Vietnam War veterans 
have had PTDS in their lifetime. Overall, studies put the 
ratio of returning vets with stress related issues at 11 - 30%.5 

That doesn’t make them unemployable, but they may need 
adjustment assistance. My reading on the subject indicates 
that past wars and military campaigns were no different; 
they just weren’t as closely studied. That’s where the Pets 
for Vets program at Animal Friends comes in to help. 
Emotional support dogs, trained to the unique needs of the 
veteran experiencing a physical or emotional challenge, are 
provided at no cost, including complete starter equipment 
and ongoing consultative support. If a dog isn’t right for the 

veteran’s lifestyle, a companion cat 
or domesticated bunny serves very 
well in its place. 

The monetary fund that supports 
Pets for Vets is named in memory 
of Major Ben E. Follansbee, a 
Green Beret and Army Ranger who 
succumbed to the stresses of his 

multiple combat deployments. Ben is one of the estimated 
twenty-two military veterans who take their own life every 
day. The Pets for Vets program at Animal Friends is meant to 
mitigate that statistic through the documented lifesaving 
power of companion animals. 

You can help further the aims of this endeavor by:

• Referring a veteran who may benefit to this 
program, which can be found described at 
thinkingoutsidethecage.org.

• Refer a companion animal trainer to the program.  
The trainer’s compensation is covered by the 
Major Ben E. Follansbee Memorial Fund. 

In this way, we can truly say “Thanks for your service” to the 
men and women who safeguarded our way of life in the war 
on terror and in past military conflicts. f

All entities are separate and not affiliated with LPL Financial.

Always 
Faithful.
What do these two words mean to a  
U.S. Marine? They are a solid foundation  
to stand and build upon. For over 200 
years, the Marines have lived by this 
motto. For over fifty years, Bob Fragasso 
and I have developed a great relationship 
built on this motto. 

The common words run deep into our  
core values, but never more real for me 
than after watching the Burns/Novick 
“History of Vietnam“ on PBS. 

Many memories were reignited such as 
landing in Vietnam in 1965, returning 
to demonstrations, and then becoming 
a Training Platoon Commander Camp 
Geiger for future Marines. 

I met Bob there as an infantryman, and he 
met me as a Sergeant from Vietnam. Our 
relationship and trust grew from North 
Carolina back to Pittsburgh. The trust 
we have built and the support that we’re 
committed to providing to others in need 
are part of our core values. As two U.S. 
Marines in their seventies, I thank Bob, 
our families, our country, and our God for 
what we have, not what we do not have! 
 
With respect,  
John “Sonny” Partilla

Bob’s Company Series Sergeant, Infantry Training, 
Camp LeJeune, M.C.P.

Robert Fragasso

John “Sonny” Partilla

Sources: 
1 http://www.defenseone.com/ideas/2015/05/what-americans-dont-understand-about-their-own-military/112042/
2 https://www.shrm.org/hr-today/news/hr-news/pages/recruiting-gets-harder-in-2016.aspx
3 https://www.bls.gov/news.release/pdf/vet.pdf
4 http://www.pewresearch.org/fact-tank/2010/12/29/baby-boomers-retire/
5 https://www.ptsd.va.gov/public/PTSD-overview/basics/how-common-is-ptsd.asp
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Derek Dragisich was born and raised in the former booming steel town of Weirton, 
West Virginia where his father was the chief of police and his mother was a 
homemaker. Derek was a very talented basketball player growing up—it doesn’t hurt 
towering over most at 6’6” tall. His prowess, as both a student and a basketball player 
at Weir High, led him to accepting a scholarship to play at Carnegie Mellon University, 
where he went on to study Electrical Engineering. Derek was a force on the basketball 
court for the Tartans during his four year stint from 1990 - 1994. He holds the record 
as eighth on the all time scoring list with 1,211 career points and eighth on the all time 
career rebounds list with 655 boards.

PROFILES
client

D E R E K  D R A G I S I C H 

Derek Dragisisch

by B R A N D O N  S C H WA N,  C F P ®,  A I F ®
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Following graduation, Derek moved to Chicago 
to accept the position of Systems Engineer for 
Motorola. He eventually moved back to the area 
and accepted a job with Nextel in Pittsburgh 
until the Sprint-Nextel merger. Derek took his 
expertise in cell phone technology with him to 
Crown Castle International, where he is now a 
radio frequency engineering manager. If you’ve 
ever been to a football, basketball, or hockey 
stadium and wondered how so many people can 
be gathered in one place and everyone is able to 
use their cell phones at the same time without 
skipping a beat in service or speed, that’s what 
Derek does.

Derek is very involved with his nieces and 
nephews. He continuously attends and 
supports them in the various sports in which 
they participate. His oldest nephew, Nathan, is 
set to attend Duquesne University on a soccer 
scholarship in the fall of 2019.

Derek is a Pittsburgh sports fan, through and 
through. Is there a Steelers game on? Forget 
about making plans, other than watching the 
game on Sunday. Stanley Cup Final games—he 
was there. Pirates’ first playoff game in 2013 
after a twenty year drought of making a playoff 
appearance—Section 123, Row R, Seat 12.

In addition to his strong support of Pittsburgh 
sports teams, Derek is actively involved in a 
charity that was started right here in Pittsburgh 
by a friend whose wife passed away years ago. 
The Cheryl Aaron Foundation was founded 
to help raise money to fund the research to 
find a cure for the rare and deadly disease 
of Gastroparesis. The foundation hosts golf 
outings and other events in the area to raise 
money and create awareness. f
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In 1905, after Robert B. Ward, then the 
president of the most successful bread 
company in the United States passed 
away, his passion for children inspired his 
family to donate their home to the United 
Methodist Church Union to be used as 
an orphanage. For over 100 years, Ward 
Home, Inc. with its strong roots, is now 
an independent, nonprofit social service 
agency serving our community’s most  
at-risk youth.

Ward Home serves as a home for  
at-risk foster youth who are in need of a 
stable environment. They have two main 
programs that help Pittsburgh-area foster 
youth become independent and show their 
best selves. 

The Supervised Independent Living (SIL) 
Program serves youth ages 16-21 who 
grew up in the foster care system. The 
foster youth in the SIL Program live in 
apartment-style housing with 24-hour 
supervision. This program teaches many 
valuable life skills, centered around 
living a healthy independent life through 
self-discipline. Ward Home emphasizes 
“developing social and life skills, obtaining 
and maintaining employment and/or 
volunteer work, completing an education 
plan, staying safe, and developing healthy 
relationships.” The foster youth have the 

Ward Home, Inc. 
Serving our at risk foster youth since the early 1900s

N O N P R O F I T  S P O T L I G H T

Bill Wolfe, executive director, Ward Home, Inc. and 
Robert Fragasso

by G A B R I E L L A  VA C C A R O 

Tara (left) the cooking 
instructor and Nykeah 
(right), a foster youth 
during an enrichment 
program.



PB 1818

opportunity to participate in enhanced creative and 
academic programming in order to further prepare them 
for living a successful independent life. Ward Home’s 
foster youth are offered to participate in enrichment 
opportunities, such as ceramics, jewelry making, and 
glass blowing workshops. The foster youth also receive a 
monthly stipend to purchase groceries and must budget 
their money to create meal plans in order to learn how 
to best stretch their dollars. The SIL Program served 
seventy-six youth in the 2016-2017 fiscal year. 

In addition to the SIL Program, Ward Home also offers 
the My Best Self Program. This program is open to all 
foster youth in Allegheny County between the ages of 
12 and 21. Ward Home provides them with access to hair 
care services and products. They also have the chance to 

participate in social skills workshops in order to showcase 
and put forth the best version of themselves. In the 2016-
17 fiscal year, the My Best Self program helped sixty-two 
foster youths. 

These two programs offer at-risk foster youth in 
the Greater-Pittsburgh area unique and beneficial 
programming that will help them develop healthy and 
independent lifestyles. Fragasso Financial Advisors is 
proud to support Ward Home, and we encourage you to 
help this great mission.
 
If you would like get involved with Ward Home,  
please visit their website: http://wardhome.org/.
Get connected! @WardHomeInc 

138 *

FOSTER YOUTH

104 FEMALES
34 MALES

76 *

in the SUPERVISED 
INDEPENDENT LIVING 

(SIL) PROGRAM

62 *

in my BEST SELF 
PROGRAM

Foster youth , Romell enjoying time with a dog from Therapets. Braijon (left) and Di’Angelo (right) celebrating their 
first day of work and school, respectively.

*http://wardhome.org/media-center/ “Ward Home Annual 
Report – Fiscal Year 2016-2017 (PDF)” page 3
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H O L I D A Y  G I V I N G 
T R E E  

For the second year in a row, Fragasso 
Financial Advisors celebrated the holidays 
in the spirit of giving. 

This year, we sponsored the Sojourner 
House, which provides in-patient 
residential treatment to addicted mothers 
and their children. This is the only program 
in Allegheny County that provides each 
family with their own apartment while 
mothers receive treatment. Up to fourteen 
families can simultaneously reside with 
Sojourner House, and the mothers can 
bring three children who can stay with 
them up to six months during their 
treatment. 

Each child’s name was added to star-
shaped ornaments and hung on our office 
Christmas tree. Fragasso Financial Advisors 
proudly sponsored fifty-one children, 
twenty-five mothers, and 2 fathers. We 
hope to have made the holiday season a 
little brighter for those in need. 

H A P P E N I N G S
& accomplishments

happenings | 19
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COOL SPRINGS
BRANCH OFFICE

VISIT US AT
1001 COOL SPRING DRIVE, SUITE 400, PITTSBURGH, PA 15234 

F R AGA S S OA DV I S O R S.CO M/LO CAT I O N S

NOW
OPEN

Congratulations!
Brandon Schwan, CFP®, AIF®, was promoted to assistant vice president, financial advisor.

T.J. Drost, CFP®, CFS®, AIF®, was promoted to assistant vice president, financial advisor.

William Wolfe, CFP®, AIF®, senior vice president of north hills passed his Series 24 Exam. 

Christina McCahill was recently promoted from operations assistant to client account specialist.

Amila Kostic was recently promoted from client account specialist to financial planning assistant.

Promotions
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H E L L O  B U L L Y  
 
October was pit bull awareness month and in honor 
of that occasion, Fragasso Financial Advisors had a 
special visitor, Mila.

Mila is a rescue from Hello Bully. Hello Bully was 
established in 2005 by Daisy Wise. Hello Bully’s 
mission is to rescue, rehabilitate and repair the 
reputation of the American Pit Bull Terrier; and 
provide assistance to all companion animals of 
underserved communities with a goal of reducing 
overpopulation and preserving the human-animal 
bond.

Mila is a perfect example of what Hello Bully does 
day in and day out. Mila came from a very abusive 
and neglectful environment. She has made amazing 
progress and has just moved into her foster home. 
She is now ready for adoption. Mila greeted the 
Fragasso employees with a huge smile and loved 
everyone she met. 

Thank you, Mila and Hello Bully, for this special visit! 
If you are interested in volunteering or learning more 
about Hello Bully, please visit their website at  
www.hellobully.com.

D Y N A M I C  W E A L T H 
P L A N  D O G  V I D E O S  
 
We are so excited to share Fragasso 
Financial Advisor’s Dynamic Wealth Plan 
video series. Follow Riley and Buddy 
as their two-leggers discover all that 
Fragasso Financial Advisors has to offer  
on their financial journey! To see all  
six videos in the series please visit,  
www.fragassoadvisors.com or our 
YouTube page at http://bit.ly/FFAvideo.
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1 0 / 1  C O M M U N I T Y  D E V E L O P M E N T  C O R P.’ S  A N D  Y O U
 Tim Hayes, Ruthann Omer and Rick Hopkinson from Hilltop  
 Economic Development Corp. 
 

1 0 / 8  2 . 0  -  P O S T  S E C O N D A R Y  C H O I C E S  +  F U N D I N G  P L A N S  
 Brianne King, Manager of Financial Planning
 

1 0 / 1 5  I N V E S T M E N T  A N D  F I N A N C I A L  N E W S
 Sterling Shea, Global Head of Wealth Management Dow Jones
 

1 0 / 2 2  B O R R O W I N G  T E C H N I Q U E S  F O R  B U S I N E S S E S
 David Weber, VP and Manager of Business Banking at Dollar Bank
 

1 0 / 2 9  S O C I A L  S E C U R I T Y
 Michael Graci, Black Rock 
 

1 1 / 5  A D V A N C I N G  Y O U R  C A R E E R
 Aradhna Oliphant of Leadership Pittsburgh, Inc.,  
 Bill Wolfe and Marsha Posset of Fragasso
 

1 1 / 1 2  V E T E R A N S  R E T U R N I N G  T O  W O R K F O R C E  &  P E T S  F O R  V E T S
 Ben Stahl of the Veterans Leadership Program and  
 Joanne Moore of Animal Friends
 

1 1 / 1 9  C H A R I TA B L E  G I F T I N G 
 Brianne King, Manager of Financial Planning
 

1 1 / 2 6  T H E  I N V E S T M E N T  C L I E N T  E X P E R I E N C E
 Christine Robinette, Client Experience and Strategic Implementation Manager
 

1 2 / 3  P L A N N I N G  F O R  T H E  D I S A B L E D
 Nora Gieg-Chatha of Tucker Arensburg and Christine Robinette of Fragasso
 

1 2 / 1 0  P O R T F O L I O  M A N A G E M E N T  PA N E L  D I S C U S S I O N
 Daniel Dingus, Michael Godwin and Matthew Karr of Fragasso
 

1 2 / 1 7  M E D I C A R E
 Pam Michaelson, Enscoe Long Insurance Group 
 

1 2 / 2 4  P O R T F O L I O  S T R AT E G I E S  F O R  Y E A R  E N D  TA X  P L A N N I N G
 Brianne King, Michael Godwin and Matthew Karr of Fragasso
 

1 2 / 3 1  W H AT  PA R E N T S  S H O U L D  D I S C U S S  W I T H  G R O W N  C H I L D R E N
 Brianne King, Manager of Financial Planning
 

1 / 7  N E W  Y E A R ’ S  R E S O L U T I O N S
 Brianne King, Manager of Financial Planning
 

1 / 1 4  F I N A N C I A L  P L A N N I N G  I N  D I V O R C E
 Christine Robinette, Client Experience and Strategic Implementation Manager

• Visit fragassoadvisors.com/radio 
• Prefer to watch videos?  

In studio videos from each  
show are available at  
fragassoadvisors.com/radio too!

listen anytime

@FragassoAdvisors

@FragassoAdvisor

Fragasso Financial Advisors
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                    B L A C K  T I E  &  T A I L S  

Animal Friends was founded in 1943 as a sanctuary and home for animals whose owners left to fight 
in WWII. Their mission, to serve as a friend to unwanted pets left behind, has continued for nearly 
seventy-five years. Animal Friends service has expanded to be a positive influence in the greater-
Pittsburgh area. Fragasso Financial Advisors is proud to support an organization and cause so 
special to the Pittsburgh area. 

This past September, Animal Friends hosted their 20th annual Black Tie & Tails event. Over the 
course of two nights, a record-breaking 855 guests joined together in support of Animal Friends’ 
mission, which donned this year as their largest audience. Fragasso Financial Advisors showed 
their support as one of the presenting sponsors during this two-day event. For the first time, guests 
feasted on an all-vegetarian dinner. Through the support of the presenting sponsors, silent auctions, 
live auctions, online auctions, and other fundraising games, Animal Friends raised $804,000, 
another record number. Congratulations to Animal Friends! We hope your success continues 
and grows for years to come. To support Animals Friends or to find your new best friend visit 
thinkingoutsidethecage.org.
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20th
A N N U A L  B L A C K  
T I E  A N D  T A I L S

welcomed

885
G U E S T S  A N D 

R A I S E D

$804K 
O V E R  2  N I G H T S .
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f a c e b o o k

Fragasso Financial Advisors is excited  
to announce the following awards:

AMERICA’S TOP WEALTH ADVISORS 2017 
Forbes ranks Fragasso Financial Advisors founder, chairman and  

CEO Robert Fragasso as the No. 164th Financial Advisor. Ranking algorithm is  
based on quality of practice learned through telephone and in-person interviews,  

client retention, industry experience, review of compliance records, firm nominations,  
and quantitative criteria, including: assets under management and revenue generated  

for the firm. Investment performance is not a criterion because client objectives  
and risk tolerances vary, and advisors rarely have audited performance reports. Rankings are 
based on the opinions of SHOOK Research, LLC, which does not receive compensation from 

the advisors or their firms in exchange for placement on a ranking. Minimum account sizes are 
general since it can vary depending on a range of circumstances. Advisors are judged  

on individual contribution but total team assets are shown; while in some cases significant, 
non-custodied assets are not included due to verification difficulties. Data as of 6/30/17.

BARRON’S RECOGNIZED ROBERT FRAGASSO AS  
THE #2 ADVISOR IN WESTERN PA AND  

#70 OUT OF 17,500 NATIONALLY ON THE LIST OF 
AMERICA’S TOP 100 INDEPENDENT ADVISORS.

The 2017 Barron’s list rankings are based on assets under management, revenue produced for 
the firm, regulatory record, quality of the practice and philanthropic work. This is the eighth 

consecutive year Fragasso has been named to the Barron’s top 100 list.

y o u t u b et w i t t e r l i n k e d i n

We guide. For life.


