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If we have learned anything over the past year, it is the importance of staying 
positive during tough times. The COVID-19 pandemic has challenged us in 
ways we could never have anticipated a year ago. We have missed time with 
extended family and friends, while many are spending much more time with 
their immediate family. It has changed how and where we work, while also 
impacting children and their education structure. Many have lost jobs, or their 
businesses have suffered. When you also add in a challenging political climate, 
the past year has created a recipe for anxiety. The uncertainty and rapid 
changes can be overwhelming and create many emotions. Coming from 
someone who has experienced much of the above, I have found that keeping a 
positive attitude has made a world of difference for myself and my family.

Like the ever-changing ebb and flow of markets, it is important to remember 
that we are caught in a moment in time. It will not stay this way forever, and 
things will get better. While we move through this difficult path towards the 
light of better days, I would like to share some tips I have gathered from our 
team on how they have made the best of it.

• Adopt an attitude of gratitude. Be grateful for the things that are good  
in your life. While the past year has taken much from us, consider the gifts 
that you do have. 

• While we may not be able to spend as much time with our friends  
and family, it is important to stay in touch often. A phone call or video 
chat with a few laughs can make someone’s day.

• Now is a great time to work on personal improvement. Each day  
gives us an opportunity to take a productive step forward in our lives.  
This will lead to greater success and personal morale. 
 

 

• Do not be afraid to ask for help if you are struggling right now.  
With the events of this past year, even the strongest person may find 
themselves struggling with depression or overwhelming emotions. 

• Look for the silver lining. I constantly hear feedback from our team 
regarding how grateful they are that Fragasso was well-prepared for the 
pandemic. This resulted in job stability and the ability to effectively work 
from home. These two items took much anxiety and stress off our entire 
team. Personally, my biggest silver lining from the past year is the extra 
time I spent with my wife, Maria, and our two teenagers. I will always 
treasure this “bonus” time, and our family will always remember this  
period that brought us closer together.

As we move through 2021, the Fragasso team is excited to walk with you 
through this journey. You, our clients, were our guiding force in working 
through this pandemic. We will continue to make every decision and 
interaction with your needs in mind, and hopefully, we may even get the  
chance to see some of you in person this year!

 
 
G R E G  P O N D,  S P H R ,  S H R M - S C P
m a n a g e r  o f  h u m a n  r e s o u r c e s  a n d  r e c r u i t i n g
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Similar to your doctor's office, pharmacy and hair salon whom often send appointment reminders via 
text message for your convenience, soon Fragasso Financial Advisors will be utilizing a secure texting 
service to schedule and confirm your annual reviews. Texting is not a replacement for the personalized 
service we are dedicated to providing through our client experience but an enhancement for clients who 
prefer this method for appointment confirmations and reminders.

So, how do you sign up? It is necessary to opt-in to be enrolled in this service. Keep an eye out for an 
email to complete your opt-in request. Be sure to update/verify the correct mobile number during this 
enrollment process.

Text message confirmations from Fragasso are not mandatory, and if you enroll and then later choose 
to opt-out, you can do so any time by replying to our text with any of the following words: STOP, 
UNSUBSCRIBE, CANCEL, END, or QUIT.

Hello! This is Yvette from Fragasso 
Financial Advisors reminding you of your 
appointment on 3/4/21 at 1pm via Zoom 
with your Financial Advisor. Please reply 
Y to confirm or N to reschedule.

Text Appointment 
Confirmations

Coming Soon!
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wealth management | 1

ONE YEAR LATER AND
What Have We Learned? 

by R O B E R T  F R A G A S S O,  C F P ®

As we immerge from the devastation of 2020, we may feel 
more concerned than normally about the future. Health, family 

and economics all loom large. We have been jolted from our 
sense of familiarity and certainty about our human condition. 

What used to be a familiar path of work, education of children and 
grandchildren, free association and much more has given way to 

legitimate concern. Worse, it may seem a bit out of control.

CONTROL IS A POWERFUL WORD. 
NOT CONTROL OF OTHERS, BUT 
CONTROL OF OUR OWN DESTINY. 
That sense of our destiny has been jolted by 
circumstance beyond our ability to control. How  
do we approach normalcy? Well, it is not going  
to happen by obsessing over factors we cannot 
impact, and it certainly won’t be helped by 
dwelling on what’s already happened, except but 
to harvest life lessons. 

As in all of life’s situations we can only exert 
our intellect and energies productively with 
planning and actions that we can guide. The 
rest will have to take care of itself. A simple 
analogy may illustrate this. We individually 
had no control over the outcome of last year’s 
political elections, yet we may have constricted 
our arteries over the outcome as it went through 
its painful contortions. Instead of trying to will 
the election’s outcome and becoming distressed, 
might we do better to research our beliefs and 
those of the various candidates, gathering facts 
beyond candidate rhetoric, to fashion our best 
voting judgment to coincide with those beliefs. I 
can control my thoughts and maybe influence a 
few of my family and friends (or not), but I cannot 
control the thoughts of millions of voters.

Similarly, I cannot control the U.S. and world 
economies and markets or the actions of central 
bankers and regulators, but I can exercise my 
views within my own actions. Obsessing over what 
might be is not fruitful but visioning my goals and 
course of action is productive. You can control that 
process and feel empowered by that.

The starting point is a clear articulation of your 
goals, those concerning retirement, family 
education and charitable intent. There are more 

goals than there are people as we all have a list 
of them. At that point they are simply a wish 
list. This exercise requires prioritizing those 
goals into those that are critical and others that 
are secondary. We help our clients with those 
conclusions, with the associated time frame and 
the required costs involved. Then we assess the 
current financial means, including productivity 
of assets, and evaluate future contributions to 
the growing nest egg. The next step is a financial 
plan structure for goals achievement. That 
accomplishment puts you in powerful control of 
your outcomes. 

Part of that exercise is an evaluation of your 
income and estate tax situation. We work with 
your accountant and attorney to implement the 
modifications that become clearly necessary. 
We consider the role that your current insurance 
arrangements play in facilitating your estate work 
and controlling life’s risks, coordinating that with 
the planning process.

That completed exercise puts you in control to 
your financial destiny. You cannot negotiate trade 
agreements with other countries or determine 
how to bring back American manufacturing, 
though we all would like to impart our wisdom 
in those areas. But you will have negotiated your 
path to your financial future and made more 
certain that you are taking full advantage of the 
opportunities that investment management, 
together with tax and estate planning, pose to  
get you and your family there.

All of the employee-owners of Fragasso 
Financial Advisors wish you a safe, 
healthy progression into the new version 
of “normalcy” in 2021 and beyond. f
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BUILDING ON
E XPECTATIONS FOR 2021:

Salk could have done in due time with a fraction 
of today’s technology. 

Additional reasons for optimism spring from the 
countless other vaccines that are being approved 
and put to use. This could enable exponential 
amounts of new doses, all designed to move us 
through the pandemic, and hopefully past it. It is 
probably fair for us to see minor changes to the 
various vaccines that increase the efficacy and 
further contribute to our recovery. 

While we move through the vaccination rollout 
and the lingering pandemic, we continue to 
adapt our lives around the challenges. But 
businesses also adopt new technologies, that 

in the end, make us more productive. Those 
technologies make us all better and expedite  
our growth as a nation and economy.

It has also allowed many of us to reassess 
what is important in our lives. Some of these 
are simple items, such as rediscovering the 
outdoors or eating dinner as a family unit. 
Maybe this demonstrates a valuable exercise in 
remembering what is important as we may have 
taken such things for granted over the years. 

Our lives will be defined in many ways by the 
2020 global pandemic - some good and bad.  
But I believe 2021 will be defined by our hope 
and continued recovery. f

BUILDING ON

As we look back on 2020, the year was defined by the global pandemic, 
impacting our health and safety, as well as our financial and investment world. 

What can we expect for 2021? I begin with hope 
for an ongoing recovery. There is no doubt that 
the virus continues to spread and nations are 
managing a most difficult situation. Hospitals 
are strained with elevated Covid related cases 
and restrictions persist in many cities and 
countries. The vaccine rollout has been rocky 
to say the least, as unique requirements of 
handling and refrigeration added to the already 
complex rollout. Economically, many small 
businesses try to manage and stay afloat as  
they face challenges ranging from worker safety, 
sales weakness, and in many industries, periodic 
shutdowns. 

But, if we take a step back and then look forward, 
we recognize that we now have a vaccine and 
are rolling out vaccinations across much of the 
globe. As recent as the summer of 2020, this 
critical milestone was absolutely unthinkable! 

The speed and efficacy of how the vaccine was 
produced in an amazingly short period of time 
illustrates the collective advances humanity has 
made in solving one of the greatest challenges 
in recent decades. Those advances include the 
sharing of data, as well as the incredible amount 
of computing power to accelerate testing and 
eventual clinical trials. Imagine what Dr. Jonas 

by D A N I E L  D I N G U S,  C F P ®, A I F ®, M B A
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As a new presidency begins, repealing some  
aspects of the Tax Cuts and Jobs Act has been  

on President Biden’s agenda since the campaign.  
While most of his proposed changes are targeted to 

impact people in the top tax bracket, it remains to be 
seen if any new legislation will happen in 2021. The 
president is focusing on the coronavirus pandemic 

during the first part of his presidency, and if economic 
conditions remain weak, changes to the tax law may  

be hard to get to get passed through Congress. 
Source: Details-and-Analysis-of-President-Elect-Joe-Bidens-Tax-Plan.pdf

As time unfolds and we get more clarity on the possible tax reform of this administration, rest assured that 
your Fragasso wealth team will continue to stay informed and communicate with you.  We are here to help 
you navigate the changes and look for the opportunities.  

Top tax bracket increased to 39.6%  
from 37% for taxpayers earning  

over $400,000.00 per year.

Look for opportunities to defer income to  
future years if possible. Your employer may  

have a non-qualified deferred compensation 
plan available to you. This will allow you  

to defer income to a future date, often  
post-retirement, when your taxable income  

falls into a lower tax bracket. 

Capital gains and qualified dividends 
 tax rate increased to 39.6% from 23.8% 

gains and on income over $1,000,000.

Utilize your board of directors (financial  
advisor, CPA and attorney) to determine an 

annual tax plan. At Fragasso, we always try to 
be mindful of not incurring excessive capital 
gains and harvesting losses when possible. 

Determining an acceptable amount of capital 
gains each year with your team can help 

mitigate an unexpected tax bill in the spring  
for people at all income levels. 

Tax benefit of itemized deductions capped  
to 28% for those earning over $400,000.

The Tax Cuts and Jobs Act simplified the tax law  
by increasing the standard deduction and 

reducing or eliminating what you could take as 
an itemized deduction. Thus, the lion's share of tax  

payers began to only take the standard deduction. 

We don’t know if any new legislation passed 
this year would be retroactively applied to the 
2021 tax year.  As more information becomes 

available, it may be advantageous to accelerate 
charitable contributions in 2021 if you will be 
negatively impacted by the cap and if the new 

legislation will begin in 2022.

Equalizing the tax benefits  
of retirement plans by replacing  
the tax deduction and replacing  

it was with a tax credit. 

While this potential change has made 
headlines, the exact details of the plan have 

yet to be released by the Biden administration. 
Analysts are projecting that the tax credit  
would be 26%, thus leaving a gap of 11%  

for those in the top bracket, assuming current  
tax rates. If this materializes, you may consider 
redirecting the nondeductible contributions to 

a ROTH 401(k) which will allow the  
after-tax assets to grow tax free.  

While we anxiously 
wait to see how 2021 
will unfold, we can start 
to understand the tax 
changes that may be on 
the horizon and how to  
be prepared for the 
impact they may have  
on your tax situation. 

tax planning | 5

by B R I A N N E  K I N G ,  C F P ®

 

IMPACT YOU? 
HOW MIGHT BIDEN'S TAX PLAN
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MAPPING OUT YOUR 
BEST TAX 
STRATEGY

AVOID POTENTIAL TAX 
ROAD BLOCKS

 with the help of your personal board of directors.

by W I L L I A M  W O L F E ,  C F P ®,  A I F ®

client experience | 7

We here at Fragasso Financial Advisors firmly believe in the concept of each client 
creating their own financial board of directors. In most cases this includes a trusted 
accountant, lawyer, banker, and financial advisor. These relationships are extremely 
important when progressing through life’s journey and each member of this team 
should be working as an advocate to assist in advancing toward various financial goals.  

With you, the client, acting as chairperson, this professional network has individual specialties and areas 
of expertise which you rely on for constant and thorough guidance. However, like all well-functioning 
boards, there are certain times throughout the course of the year where these advisors must work in close 
conjunction on your behalf. With the tax deadline fast approaching, it is time for your accountant and 
financial advisor to have an open line of communication. 

When we turn the calendar to a new year, we start counting down the winter days until April 15th. There 
are steps that both your accountant and advisor should have already completed. These items include an 
estimation of investment gains (or losses), summarizing account contributions/distributions and reporting 
various sources of income throughout the year. Armed with this knowledge prior to any firm year-end 
deadline, you now have the ability to proactively make the most financially beneficial decisions. 

For example, let us assume your advisor harvested investment capital losses during a turbulent market 
time (COVID-19). Your accountant now can advise on an acceptable amount of investment gains to realize 
at perhaps a net neutral tax liability. Or, if you are having an unusual high earned income year along with 
strong investment gains, your accountant and financial advisor should be working with you to determine 
potential tax-deductible retirement contributions, charitable donations, or favorable ways to fund your 
children’s college education.  

The federal and state tax codes are complicated and constantly changing. With a busy personal and 
professional life, you are not expected to be an expert or to remember every taxable event that happened 
throughout the past year. A close and productive relationship between your accountant and financial 
advisor ensures these details and documentation are properly being shared. 

Your financial advisor should clearly communicate all account changes and updates that have recently 
occurred. This will help your accountant better understand corresponding tax documents and determine 
that all related tax information is being filed correctly on your return. Furthermore, if investment related 
1099 tax forms or K-1 distributions are delayed in being reported, your accountant has sufficient time to file 
for a necessary extension.      
  
Your advisor at Fragasso Financial Advisors takes great pride in each of their client 
relationships. Being a member of your board of directors is not a task that we take lightly. 
Coordinating these key financial items is crucial and something that we will be working  
hard to accomplish with the approaching tax deadline. f
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portfolio management | 6
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1. Pent-up Demand Will Drive Recovery

Thankfully, the unprecedented speed of vaccine 
development should put an end to the pandemic by the 
second half of 2021. Because a significant percentage 
of high-earners remained employed and able to save 
during 2020, there is a lot of pent-up demand for travel, 
restaurants, and other entertainment activities once life 
returns to normal. The personal savings rate is still about 
twice normal levels, and those savings should shift to 
consumer spending as the year goes on. In contrast to 
the 2008-2009 recession, this downturn was due to a 
temporary lack of demand rather than excess supply. 

That spending will flow through to other areas of the 
economy. For example, simply leaving the house requires 
more gasoline and auto maintenance than staying at 
home. Housing may benefit as well. The confluence of 
aging millennials, low rates, lack of supply, and possibly 
a post-COVID shift in preferences back to the suburbs 
from densely packed urban areas could be good for the 
economy as the year progresses.

2. The Virtual Economy is Here to Stay

We also believe that the COVID pandemic accelerated 
the secular shift from the physical to the internet 
economy. It took about 10 years for ecommerce to 
go from 5 to 10% of retail sales, but online shopping 
accounted for more than 15% of the total by late 2020. 
Some of that may reverse temporarily as the economy 
reopens, but we are not betting on the end of this trend.

COVID also forced companies to adopt virtual meetings 
rather than constant global travel. Corporations account 
for a significant percentage of travel and entertainment 
spending, and the cost savings associated with the 
successful use of Zoom and other similar technologies 
may be difficult to give up.

This dynamic has also required new investments in 
software and technology infrastructure as business 
became increasingly virtual and applications moved to 
the cloud. 

3. A Leftward Political Turn Favors Labor 

Lessons learned from the financial crisis clearly 
mitigated the impact of the COVID pandemic. The 
government provided fiscal stimulus with the CARES 
Act, which provided $2 trillion in direct payments and 
other types of financial aid to keep consumer and small 
businesses out of bankruptcy. The Federal Reserve added 
monetary stimulus by cutting short-term interest rates 
back to zero. With the Democrats holding the House, 
Senate, and the Presidency, spending seems likely to 
continue. Regulation may also play a larger role over the 
next two years. Inequality has been a growing problem 
around the world for several years, and with the effects 
of COVID furthering the gap, we expect to see the new 
administration adopt policies that favor labor over 
capital to some extent.

4. Reflation Will Drive Volatility

For more than a decade, inflation has been very low 
and the Federal Reserve has been very accommodative. 
Interest rates fell in 2020 from levels that were already 
very low. The combination of low rates, higher spending, 
and rebounding demand could be the catalyst to finally 
boost inflation again in 2021. Of course, this dynamic 
is difficult to manage from an investment perspective 
due to feedback mechanisms between interest rates, 
the economy, and stock prices. Low rates lead to more 
economic activity and higher stock prices, which 
eventually leads to inflation and rising rates, which 
produce lower stock and bond prices. Thus, an improving 
economy could produce higher earnings but lower 
multiples with little to no safety in bonds (bond prices 
fall as interest rates rise). Already, the ten-year rate has 
doubled from its 2020 lows. Cyclical stocks and those 
levered to hard asset values may benefit if this trend 
continues, and volatility of stocks and bonds could 
increase as corporate earnings, government actions, and 
inflation interact. 

2020 was an anomaly for several reasons. First, the downturn happened 
fast. Unlike the housing bust, there was no reason at all to be cautious 
ahead of time. There will be no award-winning movies like “The Big Short” 
about people who predicted the pandemic—the SARS-CoV-2 virus was 
unknown until just a few weeks before the stock market plummeted. 
Second, the rebound of the stock market to new highs also occurred 
quickly. Even with the benefit of hindsight, it's still difficult to believe  
that stocks would reach record levels while hundreds of thousands 
lost jobs and lives. In part, the recovery was due to decisive actions by 
policymakers (and a mix of good science and good luck on the part of 
vaccine developers). Third, and most important for understanding  
future implications of the past year, the impact is unbalanced. For those  
in the restaurant, travel, and entertainment industries, it was a full-
fledged depression, with unemployment rates approaching 20%. But 
for those in white-collar “work-from-home” professions, there have been 
relatively few job losses and life has been manageable if not completely 
normal. The speed of the downturn and the actions taken to mitigate it, 
along with its uneven effects across the economy, lead us to four main 
investment themes for 2021: 

Four Investment
by J I M  S I N E G A L

Perhaps to a larger extent 
than any other year in  

recent history, the events  
of 2020 will have an 

enormous impact on 
the course of 2021. The 
aftereffects of a global 

pandemic and a close 
presidential election are 
likely to dominate other 

factors influencing the 
economy this year. Our 

expectations have also been 
shaped by our analysis of the 

unusual market performance 
during the 2020 recession  

and bear market.

In summary, 2020 reminded us that the course of the 
global economy is never completely predictable. While 
some things may never return to the way they were pre-
COVID, we remain optimistic about 2021 as the vaccines 
are dispersed, and we begin to embrace our “new normal”. 
As always, the portfolio management team at Fragasso 
will continue to make investment decisions guided by 
time-tested principles and your needs and goals.

themes for 2021
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by  J E N N A E  B A C K O

The Chartered Financial Analyst® (CFA®) is a highly respected 
designation recognized around the world.  This designation is 
attained by those who want to further build their knowledge 
on portfolio management and investment analysis. However, 
it is not only technical competence. The CFA® charter also 
represents a passion for delivering top-level advice and a 
commitment to the client’s best interest. The CFA® offers 
learning resources to help guide ethical behavior and 
practices throughout a professional’s career. The programs 
and framework are an innovative approach to learning how to 
effectively act on your values.

with a CFA®

M I C H A E L  G O D W I N,  CFA® 
Chief Investment Officer

Why did you decide to pursue the CFA® charter? 

I started my financial career as an options trader for a hedge fund in Chicago. If you ever saw the classic comedy “Trading 
Places” starring Eddie Murphy and Dan Akroyd there is a long scene at the end where the two protagonists are standing 
in the middle of a trading floor, surrounded by a bunch of screaming traders, trying to buy and sell frozen orange 
juice futures – I was one of those screaming traders! Though the job was exciting and challenging, it was also highly 
stressful and required you to think quickly on your feet. This experience helped me realize my aspirations to work closer 
with higher net worth individuals and families (exactly like the clientele we have at Fragasso). Though I had worked in 
finance and portfolio management for years, I knew completing the CFA® program would expand my knowledge and 
qualifications to help individuals pursue their financial goals. 

How long did it take you to complete the three exams needed to obtain the designation?

The exams are generally of fered only once per year; thus, it took me three long years to complete the necessary  
requirements and testing. Each year from December to June, I would head to the Chicago public library every day  
af ter work to study for a few hours before heading home to see my wife. The process of completing the curriculum  
is arduous, and I'm very fortunate that I have a partner who was not only understanding of my goals, but also  
pushed me to achieve them. 

C
F
A

An interview with  
Michael Godwin, Chief Investment Officer

The journey to becoming a CFA® includes three exams that test the fundamentals of ethics, economics, 
accounting, portfolio management, equity and fixed income research, derivatives, alternative investments, 
quantitative methods, and a new section on machine learning. This content measures a person’s 
competence, integrity and commitment to the industry. 

Many studying for the test spend at least 300+ hours at each level to pass the exam, and even then, the 
average pass rate is less than 50%.1 The questions are not only very specific and detailed, but the content is 
very expansive. It takes a lot of time to read through the textbooks and do practice questions and practice 
exams to master the material. 

Those taking the exam also need a minimum  
of four years of relevant professional experience   
and must abide by the strict code of ethics and 
standards of professional conduct of the CFA® 
Institute. 

I asked Michael Godwin, Fragasso’s chief 
investment officer and a certified Chartered 
Financial Analyst® charterholder questions 
regarding the designation and how it can  
help our clients feel more confident in our 
guidance:

®

1 CFA Institute https://www.cfainstitute.org/
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What are typical jobs for a Chartered Financial Analyst®?

Most people who are CFA® charterholders typically work in equity research (analyzing stocks) or portfolio 
management. My passion has always been portfolio management, and the curriculum of the program provides 
a great deal of emphasis on the subject.  That is probably one of the reasons why I actually enjoyed studying for 
parts of the exam.

How long have you had the Chartered Financial Analyst® designation?

I was notified of my passing of level 3 in August 2014. I remember getting the email at my of fice in New 
York, but instead of immediately opening it I lef t the building and went to Central Park (by this time my wife 
and I had moved to New York). I wanted to at least be able to breathe some fresh air and not be surrounded 
by my colleagues in case I didn't get the result I had hoped for. Fortunately, when I read the first word, 
“Congratulations” I stopped reading immediately and called my wife to share the good news.

 

 

Why is the ethics portion of this exam so crucial to the investment industry?

I always found it somewhat unfortunate that a large portion of the exam had to be dedicated to something 
that always seemed like common sense to me. But given the history of some bad players in the financial 
industry, this portion of the exam is of critical importance. I believe those who devise the curriculum recognize 
that many in the financial/portfolio management industry have a huge responsibility on their hands. Being 
a steward of someone's hard earned capital is not something that anyone should take lightly. Acting in any 
unethical way is not only immoral, but it could also cause severe financial harm to an investor. This is why we 
place the utmost importance on being a fiduciary and always acting in our client's best interests. 

Why should you look for a Chartered Financial Analyst® when hiring a professional to manage your wealth? 

I think there are a couple of reasons why a client may take comfort in knowing that a person who has earned 
the right to use the CFA® designation is helping to manage their assets. First, all three exams are very rigorous. 
It takes a tremendous amount of diligence and patience to pass all three exams and in doing so, a client may 
have the assurance that the manager is very dedicated to their profession. Second, the curriculum is very 
tailored towards equity research and portfolio management; and having a strong knowledge base in both is 
vital to being a successful portfolio manager for your clients. 

Average test pass rate is less than 50%.

Source: CFA Institute https://www.cfainstitute.org/

About the CFA®

World's largest association of investment  
professionals, with more than 164,000 members.

50+ years of proven leadership.

When studying for the tests, participants  
spend at least 300+ hours at each level to pass.

More than 178,000 active 
charterholders influence markets globally.
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TAX CONSIDERATIONS 
IN DIVORCE

by  M A L L O R Y  L A B I K ,  C F P ®,  C D F A®

Taxation may not be your first thought when initiating a divorce negotiation, but it 
is important to consider them to avoid costly mistakes. While we always recommend 

you work through your tax questions with your accountant/CPA, I put together a list of 
the most common tax issues when going through a divorce as a starting point. 

1. Taxation of Different Account Types
Non-retirement, traditional retirement, and Roth retirement accounts are all taxed differently. I have 
provided a simplified example below to demonstrate the differences. In this example, we will assume the 
account owners are over age 59 ½. Traditional retirement account distributions are taxed at an ordinary 
income tax rate. Roth IRA withdrawals are not taxed, assuming the account has been held for at least 
five years. And finally, non-retirement accounts are taxed on their gains and income. In most cases, the 
capital gains tax on these accounts falls in the 15% range, often lower than the ordinary tax assumed 
on traditional retirement withdrawals. The differences should be reviewed during your negotiations, as 
you can see the net amount received in this scenario is quite different for each account, despite the gross 
withdrawal of $50,000.
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Gross  
Withdrawal Gain Tax Rate Tax Net Amount

Traditional 
IRA/401(k)

 $ 50,000.00 n/a 24%  $ 12,000.00  $ 38,000.00 

Roth IRA/401(k)  $ 50,000.00 n/a 0%  $                 -    $ 50,000.00 

Non-Retirement 
Account 

 $ 50,000.00  $ 10,000.00 15%  $ 1,500.00  $ 48,500.00 

2. Employer-sponsored plans vs. IRAs
If you are splitting a retirement account, you should be aware that different types require 
different documentation. Splitting an employer-sponsored plan will likely require a Qualified 
Domestic Relations Order, something your attorney can assist you in providing. Individual 
Retirement Accounts (IRAs), in most cases, require a form or letter along with a copy of the 
divorce decree. Pulling money from these accounts without the proper documentation and 
guidance may trigger a taxable event and penalty.

3. Accessing retirement funds without penalty
Given that a divorce is such a significant life change, cash may be needed to fund for new 
expenses, such as a down payment on a home or the purchase of a new car. Many couples 
have most of their assets held in employer-sponsored retirement accounts that will penalize 
distributions taken prior to age 59 ½. The good news is that with proper documentation, a 
one-time lump sum distribution from employer-sponsored retirement accounts is permitted 
without incurring a penalty, though taxes may still be owed. 

4. Alimony/child support
One last item worth mentioning is the taxation on alimony or child support received. For 
agreements made prior to December 31, 2018, alimony was taxed to the receiver. Alimony 
agreements that began on or after January 1, 2019 are now taxed to the spouse that pays 
alimony, instead. The new rules for alimony now match how child support payments are taxed.

When working through your settlement options, it is important 
to be aware of the potential tax implications of your decisions. 
As always, we recommend you continue to work closely with 
your attorney, CPA, and financial advisor to help you in making 
decisions that are best for your unique situation. f

A SURVIVOR’S 
GUIDE 
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by D A N I E L  TAT O M I R ,  A I F ®

For individuals, the original CARES Act 
provided options with retirement plan 
balances for those economically impacted 
by the coronavirus. Added flexibility 
with plan loans, repayment schedules 
and penalty free hardship withdrawals 
were included in the original law. The 
Consolidated Appropriations Act does 
not continue or extend those provisions. 
Qualified disaster relief provisions were 
included, however. This had limited 
applicability to federally declared disasters 
between January 1, 2020 and February 25, 
2021, but there is some added relief. 

One provision of the CAA that is specific to 
retirement plans pertains to partial plan 
terminations. A partial plan termination 
occurs when a significant percentage of 
employees terminate employment. If a 
partial plan termination has occurred, 
the terminated participants become fully 
vested in any employer contributions. 
While each circumstance is unique and 
the specific facts need reviewed, a general 
rule of thumb is a partial plan termination 
occurs when 20% of plan participants are 
involuntarily terminated. Under the CAA, 
a partial plan termination will not occur 
if the number of covered participants 
on March 31, 2021 is at least 80% of the 
number of active participants covered 
by the plan on March 13, 2020, even if 
participant numbers dipped below 80% 
during that time period.

I've touched on the major aspects of these 
two laws and how they can help businesses 
and individuals during trying economic 
times, but a thorough understanding of 
theses provisions is important to take full 
advantage of the assistance available. If 
there is anything we can do to help, do not 
hesitate to contact us.  f

C O R O N A V I R U S  A I D :  
What is available for individuals and businesses? 

The CARES Act included economic assistance in 
the form of stimulus checks, up to $1,200, provided 
to qualifying Americans. The Paycheck Protection 
Program (PPP) provided loans to businesses that 
could be used to pay qualified expenses and keep 
employees working during the crisis. A great feature 
of these loans is they can be forgivable if certain 
criteria is met.

The Consolidated Appropriations Act (CAA) was 
passed to provide additional help as we continue 
to deal with the pandemic's ongoing effects on the 
economy. This Act combined a spending agreement 
to fund the federal budget with $900 billion in 
additional coronavirus relief that will again go to 
both individual taxpayers and businesses.
The CAA contains several provisions intended to 
benefit individuals. Qualifying taxpayers received 
a second round of stimulus in the form of a $600 

payment. For those that are out of work, 
the Federal Pandemic Unemployment 
Compensation program, which expired in 
July 2020, was reauthorized and modified 
to provide $300 per week in supplemental 
benefits for unemployment between 
December 26, 2020 and March 14, 2021. 
Rental and eviction protections were also 
extended.

There are also multiple ways business 
owners and employers are addressed 

in the bill. The most prominent ways are through 
amendments to the PPP that clarify the original 
requirements and an addition of $284.5 billion in 
funding for first time PPP loans and a new, second 
round of loans. The types of allowable expenses 
were expanded, and the covered period has added 
flexibility. Company contributions to a retirement 
plan are allowable expenses and can include 
company matching contributions as well as profit-
sharing contributions. One important clarification 
was to deem allowable expenses as deductible 
expenses, which obviously adds to their benefit.

To be eligible for a second PPP loan, a business must 
have used or will use proceeds from a first loan. There 
are differences in the eligibility for a second round – a 
lower limit of 300 employees as example – and there 
are also important changes to the expenses that loan 
proceeds can be used to offset. 

The coronavirus has left no stone unturned. It has 
impacted the economy, individuals and businesses. 
The federal government has reacted by passing several 
laws intended to help. The Coronavirus Aid, Relief, and 
Economic Security (CARES) Act was the first law passed 
in March of 2020 and more recently, the Consolidated 
Appropriations Act (CAA) was passed into law on 
December 27, 2020. Both have provisions intended for 
businesses and individual taxpayers. 

retirement plans | 17
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Partners in business and life is not for everyone, but 
James Frederick and Gayle Irwin make it look easy! 
Gayle was born in Erie, PA, and moved to the 
Pittsburgh area in the mid-to-late 1970’s. She received 
her degree in interior design from the Art Institute 
of Pittsburgh and a degree in business from Carlow 
University.  Gayle spent 18 years working for PNC 
Bank, heading up their interior design division.  
She has three sons: Todd, Khip and Travis, who all 
reside in the Pittsburgh area.  Gayle also has four 
grandchildren: Dan, Kate, Joe, and the newest 
addition to the family, Mary, who was born just eight 
months ago. 

James was born, raised and currently resides in the Mt. 
Lebanon community of Pittsburgh.  He is the oldest of 
four children. In high school, James played baseball 

and football, and he began to express his love for 
the arts by performing as the lead vocalist in a band.  
This led him to attend Carnegie Mellon University for 
music.  James has a daughter, Jessica, who currently 
lives in Ashville, North Carolina.   

After CMU, at the age of 22, James started a successful 
framing business called “James Frames”. Then in 1980, 
James saw an opportunity to transition the business 
towards showcasing art of various forms such as 
sculpture, paintings, prints and music.  As a result, he 
established one of the most magnificent and unique 
art galleries in our area, James Gallery.  James Gallery 
hosts exhibits like traditional galleries, but it is also a 
one stop shop where clients can not only purchase art 
but arrange the framing and installation services, too.

PROFILES
client

 J A M E S  F R E D E R I C K  A N D  G AY L E  I R W I N  

by B R YA N  R E F T,  C F P ®,  M B A

The gallery was originally located in the Dormont 
neighborhood of Pittsburgh and initially focused on 
connecting individuals with various pieces of artwork 
for their homes. Gayle joined the gallery in 2000, and 
together, James and Gayle relocated the gallery to the 
West End neighborhood of Pittsburgh. It is located there 
today in a beautiful building with an outdoor, urban 
sculpture garden. The Gallery hosts exhibitions for 
regional, national and international artists, as well as 
events for various corporations, charities and weddings. 

The gallery continues to evolve over time and in addition 
to residential art, James Gallery now provides art and 
framing services to various corporations, health care 
facilities and major sports venues both locally and 
nationally.  If you’ve attended a Pittsburgh sporting event 
in recent years, there’s a good chance you’ve admired 
some of James Gallery’s creative installations.

James and Gayle attribute their success to teamwork and 
their complimentary personalities. They truly value the 
great relationships that they have been able to build over 
the years with local and international artists, architects, 
and many more. They are very proud of the opportunity 
they cultivated through renovating and developing a 
business stronghold in the West End community over 
the last twenty years.  They anticipate a return to helping 
artists connect with those who appreciate art in person 
once the pandemic has diminished.

In their spare time, James and Gayle have a passion for 
the outdoors. They enjoy hiking, biking and ski trips with 
family and friends.  They cherish several memorable 
trips across the U.S., including Lake Tahoe, Steamboat 
and Jackson Hole.  Closer to home, their favorite places 
are Hidden Valley and the Laurel Highlands.  When 
they are not hitting the slopes, James and Gayle enjoy 
entertaining at home and at the Gallery. 

Naturally, Gayle and James enjoy volunteering and 
giving back to the arts and music communities. Gayle 
currently serves on the advisory board for the Three 
Rivers Arts Festival, and in the past, she was a member 
of the advisory board for The Neighborhood Academy, 
Dapper Dan, and National Aviary of Pittsburgh. James 
currently serves on the advisory board for the Pittsburgh 
Jazz Festival. 

If you are interested in learning more about James 
Gallery, please visit www.jamesgallery.net where you can 
view a diverse range of art.  I have been there myself, and 
it is truly a beautiful place!  We thank James and Gayle for 
their continued confidence in our firm.. f

An example of one of their events was  
a “Pizza School” where individuals  
were taught how to make their own  
pizza while using the Gallery’s wood  
fired pizza oven that is located in  
the Urban Garden.
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With the support of the Carnegie Foundation 
for the Advancement of Teaching under the 
leadership of then president Dr. Lee Shulman and 
the backing of the Council for Academic Deans 
of Research Education Institutions (CADREI), the 
Carnegie Project on the Education Doctorate 
(CPED) was launched in 2007 with 25 member 
higher education institutions, a small pot of 
funds from the Carnegie Foundation, and an 
ambitious goal to redesign doctoral preparation 
for professional practitioners of education. 
The pilot phase resulted in a set of principles, 
architecture, and models of programmatic change 
for Education Doctorate (EdD) programs.

In September 2010, the hard work of the CPED 
consortium was rewarded with a $700,000 grant 
from the Fund for the Improvement of Post-
Secondary Education (FIPSE). With the receipt 

of the FIPSE Grant, CPED entered a second 
phase during which the consortium engaged in 
a comprehensive study of its work at 21 of the 
original member EdD programs. CPED concluded 
2010 with 8 new California State University 
campuses and 27 new universities that committed 
themselves to continuing the work of evaluating 
and improving the Education Doctorate.

Between 2014 - 2020, CPED grew the consortium 
to a membership of nearly 120 schools of 
education working together to undertake a 
critical examination and improvement of the EdD 
through dialog, experimentation, critical feedback 
and evaluation.

The consortium decided to expand and sustain 
the organization in 2014 by becoming a federally 
recognized 501(c)(3) nonprofit organization. In 

2015, CPED accepted an offer by the University of 
Pittsburgh to host the consortium’s headquarters for 
the coming five years. Both of these achievements 
spurred rapid growth of membership with over 80 
higher education schools of education joining the 
consortium. 

CPED celebrated its 10th anniversary in 2017 with 
a convening of its members at its University of 
Pittsburgh headquarters. Additionally, the consortium 
grew its membership by 22 to 105 schools of 
education in the United States, Canada, and New 
Zealand. As a cherry on top for the year, CPED was 
awarded $500,000 by the WT Grant Foundation to 
study Research Evidence Use by EdD graduates. 

CPED represents a unique approach to EdD program 
change, one that engages a notion of continuous 
improvement through interaction with peer faculty 
and colleagues across a broad network of schools of 
education.

Faculty members meet annually at “convenings” where 
dialogue and collaborative learning activities challenge 
traditional doctoral preparation ideas and offer new 
ways to design EdD programs with the needs of 
scholar-practitioner development front and center.

In between convenings, CPED hosts monthly webinars 
on topics focused on EdD program design and 
implementation that are open to both members and 
non-members. 
 

Impacting Education: Journal on Transforming the 
Professional Practice is CPED’s open-source and peer-
reviewed academic journal. Impacting Education 
is open to the public and welcomes manuscript 
submissions from faculty who are seeking to get 
published year-round. 

CPED is growing its programming focused on 
EdD student development and networking. CPED 
regularly hosts virtual EdD Fireside Chat events that 
are free and open to all EdD students to discuss 
important topics related to their studies and practice. 
All EdD students are invited to join CPED’s EdD 
Graduate Students Facebook Group for networking, 
collaboration, and free resources.

CPED also provides hands-on facilitation services for 
EdD program design or redesign to any school of 
education seeking highly experienced assistance. Each 
facilitation is individualized, focusing on the particular 
needs of the school of education. 

EdD faculty and students inside and outside of the 
consortium can engage with the organization and 
fellow colleagues at the virtual events CPED hosts on 
a regular basis. CPED also invites educators to explore 
its collections of publicly available resources on topics 
like Equity & Justice and COVID-19 in education. 

You can find CPED’s educator resources and learn 
more about their work to prepare educational 
leaders to meet today’s and tomorrow’s challenges in 
education at cpedinitiative.org. 

Carnegie Project on the 
Education Doctorate

by T. J.  D R O S T,  C F P ®,  C F S ®,  A I F ®

The Carnegie Project on the Education Doctorate (CPED) is the knowledge  
forum on the (EdD) with a membership of over 100 colleges and schools of  

education, which have committed resources to work together to undertake a critical  
examination of the doctorate in education EdD through dialog, experimentation,  

critical feedback and evaluation. CPED’s vision is to transform the EdD by inspiring all 
 schools of education to apply the CPED Framework© to the preparation of educational  

leaders by becoming well-equipped scholarly practitioners who provide stewardship  
of the profession and meet the educational challenges of the 21st century. 

A. CPED annual convening in Lincoln, Nebraska  

B. CPED convenings are founded on sharing and learning among university faculty 

C. Central to learning together is critical feedback and support among members. 

D. The CPED Team (left to right): Carolyn Carlins, Jill Perry, Emma Abruzzo, and Debby Zambo.
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Pittsburgh Business Times Best Place to Work 
Ranked No. 7 in Western PA med-size company, Dec. 2020

For the 14th time, Fragasso Financial Advisors has been named 
one of the “Best Places to Work in Western PA” by the Pittsburgh 
Business Times. The firm was ranked #7 in the medium category.

“We have found that hiring and retaining top quality associates, 
placing them in the most appropriate positions matching their 
unique talents and wrapping that into an structure that emphasizes 
and rewards individual initiative creates an energized and 
collaborative environment.  Our associates have demonstrated   
their appreciation for that business model by maintaining and 
growing our business through the difficult Covid-19 dominated 
period.  We truly are a mutually supportive and proud family.”  
–Robert Fragasso

As part of the Best Places to Work program, the firm participates 
in an employee satisfaction survey to gauge employee engagement, 
advocacy and retention rates. More than 150 area companies 
applied to participate in this year’s Best Places to Work program. 
To qualify, employees from each company participated in an online 
survey. Omaha, Neb.-based Quantum Market Research satisfaction 
surveys formed the basis for the final ranking scores used in this 
program.

 

TribLIVE’s 2020 Best of the Best Community 
Choice Awards
Fragasso Financial Advisors ranked #1 by the Tribune Review, 
in the Financial Planner category for the 2020 Best of the Best 
Allegheny South! These awards celebrate and recognize the best our 
community has to offer. Only the top businesses in each category 
made it to the final voting stage.

First, readers submit nominations to identify the top 3 local 
businesses in each category. Then, readers will vote from these 
finalists to name the Best of the Best in each category. Awardees 
were announced on December 10th in a special edition of the 
Tribune Review’s print publication.

While the business categories are chosen by Trib Total Media, our 
readers vote for the winners.

 P R O M O T I O N S  A N D 
D E S I G N A T I O N S

Congratulations to Andrew 
Madden, financial advisor, 
financial planning analyst 
at the North Hills  office, 
have earned his CFP® or 
Certified Financial PlannerTM 
Professional, designation. 

 C O M M U N I T Y  I N V O L V E M E N T 
A N D  V O L U N T E E R I S M
At Fragasso, community involvement is considered a core value of our 
company. We take great pride in contributing to the well-being and 
development of the areas in which we work and live. As part of our 
commitment, we are now offering each of our team members a paid day 
off each year to volunteer in our communities!

This year, each member of the Fragasso team may volunteer for the 
charity or non-profit organization of their choice. If you would like to 
suggest an opportunity or an organization for our team members to 
consider, please let your financial advisor know, and they will share the 
information with our team.

_____

Christine Erimias, chief financial officer and chief operating officer, 
joined the Society to Preserve the Millvale Murals of Maxo Vanka 
(SPMMMV).  Their mission is to conserve and protect for permanent 
public exhibition the nationally recognized Maxo Vanka murals within 
St. Nicholas Croatian Catholic Church in Millvale. Christine is on the 
board for a two year term and also on the finance committee.  This 
combines her love of art along with her Catholic Croatian heritage. She 
grew up going to this church, her parents were married here, and her 
mom is still a parishioner.

Dan Dingus, president, executive director of portfolio management is 
now a board member of the Brashear Association. Their mission is to 
serve people in poverty – from those facing temporary challenges to 
families living in chronic, multi-generational poverty and works to move 
them toward self-sufficiency. 

Brianne King, manager of financial planning is now serving on the  
Animal Friends finance committee. Animal Friends is a companion 
animal resource community, and is committed to promoting the animal-
human bond and nurturing relationships with companion animals 
which are guided by compassion.

Damien Gottschalk, financial advisor, financial planning analyst has 
served on the Veterans Leadership Program board for years, but as 
of 2021 Damien took on a new role as the vice chair of the board. The 
Veterans Leadership Program supports and empowers Veterans to 
navigate the transitions of life.
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BOB FRAGASSO'S 
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IS NOW AVAILABLE!


