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We are celebrating 25 years as an independent firm.  That followed 24 years as 
an “intrepreneurial” group within a large national organization.  It started with 
my solo practice in 1972, and my investment group grew as the needs of our 
clients expanded.  Some of those early clients, and their subsequent family 
generations, remain today.  As such, I may be uniquely qualified to put today’s 
investment industry into context.  At least many industry groups ask to hear 
that historical perspective culminating with today’s investment industry 
structure.  Many of you will find it instructive as it is within today’s investment 
industry that your investment funds reside.

In the middle 1970s, the federal government moved to break up monopolies 
and rigid pricing structures feeling correctly that would spark competition 
favoring the consumer.  The same logic applied to airline fares fixed for all 
carriers where previously your airline might be selected on the grade of snacks 
served.  AT&T, or Ma Bell as it was known, had the monopoly on telephones 
and telephone service.  The investment industry charged a fixed commission on 
investment transactions.  Not only was it fixed, but there was not any other way 
to transact as brokerage firms commanded the only portal for acquiring stocks, 
bonds and mutual funds, where front end commissions started at 8 1/2%.  So, 
you can see the government’s motivation to force competitive pricing in all 
three industries.  

The results were startlingly successful for the public.  Airlines competed for 
passengers on price and service.  Ma Bell was broken up and the resulting 
resorting of the industry began the technology revolution that is so beneficial, 
including new technology options and pricing flexibility for the public.  The 
investment industry still refers to the date when the unfixing of commissions 
occurred, May 1st of 1975, as “May Day! May Day!” as the industry thought it 
was going down in flames.  That action ushered in competitive pricing and an 
entirely new industry with many options for investing and methods of delivery.

 

Competitive pricing, while good for the consumer, was disruptive to the large 
brokerage firms that fed themselves through the previously high investment 
commissions, so they needed to find a replacement form of revenue.  That was 
accomplished by creating their own captive investment and insurance products 
so that the manufacturing profit would offset the diminished distribution 
commissions.  That is where it became a bit murky.  Was your investment 
broker recommending the house products because they were right for you or 
because of internal quotas or special compensation?  The specter as well as the 
reality in some cases of that conflict caused some advisors, us among them, to 
look for a more independent existence where our clients’ interests came before 
the brokerage firm’s.  So, our clients now benefit from the wide range of 
investment options we select based on their unique needs and the beneficial 
pricing and costing of those managed investments. 

Thus, we are now celebrating 25 years of that independence and you now know 
why we did it.  There was a large capital investment necessary to become 
independent as well as an initial loss of income, but it was all worth it.  We 
would do it again without hesitation because it was better for our clients, better 
for us and it allowed us to feel good about what we do for you every day.  Thank 
you for your confidence in us.  We will continue to work hard to justify that.

R O B E R T  F R A G A S S O,  C F P ® 
f o u n d e r , c h a i r m a n  a n d  c h i e f  e x e c u t i v e  o f f i c e r
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FRAGASSO IS CELEBRATING 
25 YEARS OF BEING AN 

INDEPENDENT INVESTMENT ADVISOR! 
To celebrate this milestone, we are featuring a video interview series with our 

founder, Bob Fragasso, to talk about what drove him to independence and how the 
firm has grown since. Follow, like and share on social media to catch all nine 

segments that discuss the history of our firm. You can also view the videos at:  

https://www.fragassopartners.com/resources/video-library/

JAMES DANKO, MBA, AIF®
Vice President, Financial Advisor  
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wealth management | 1

by R O B E R T  F R A G A S S O,  C F P ®

The pandemic wind collapsed 
many financial houses in its 
more than one year gale that 
seems to want to continue. We 
have been fortunate that stock 
markets have tried to see past the 
current problem and held thus far, but 
that does not help folks who have lost 
income and employment. Whether you are 
a furloughed waitstaff worker or a congress 
member who has been voted out of office, you 
will have to pay your bills and buy necessities. 

The tough conclusion this situation has illustrated is that many individuals and families are not prepared 
for a disruption in paychecks. Why not? That answer is centered on planning and preparedness for the 
unexpected. We do not know what will happen, but we can be sure that disruption will continue to be part 
of the recurring economic cycle, be it medical, political, military or simply an economic slowdown. Hoping 
and wishing that is not true will not protect you, but good planning will strengthen your financial house to 
weather the next gale.

Financial planning is not arduous, especially with professional guidance. We do this for 
our clients and here are the steps.

1. List the life goals that are truly important to you and your family.  
The most common are retirement security, education of children and the accumulation of certain durable 
lifestyle assets, such as a home that suits you. There may be 10 other things that you would like to have, but  
focus on those that are truly important and integral to your life and happiness. The rest are just whims; nice if  
you get them and not devastating if you do not.

2. Put a price tag on your goals.  
We can help, especially as that price tag must be inflated over the time  

period prior to acquisition with the expected rate of price increases.

3. Work backward to determine how your current assets 
must perform and how much you need to add over time. 

Create an asset allocation strategy that considers the 
mathematical need and your risk tolerance level.  
This is best done with the help of a professional.

4. Determine a prudent amount of emergency   
    reserve funds to weather the unexpected.  

Set this aside from current assets, out of the markets 
and in an interest-bearing account that is readily 
accessible. This will help protect your investment 
portfolio from destructive raiding for money 

during a downturn. 

5. Establish a cash flow management system  
that allows for the addressing of all your goals.  

Yes, you can do all of this if the plan is fashioned in 
a realistic and prudent manner. Remember that you 

eliminated the whims and unnecessary extravagances and 
focused on the truly important.  Cash flow management is not a 

budget. It is a source and use exercise just as any business enterprise 
that wants to be successful would employ. This happens to be the 

business of your life and your success. Consider that it is not what you make, 
but what you do with what you make that determines success and the security 

and happiness that engenders.

6. Consider the impact of taxes on your net income and employ all tax saving strategies.  
Working with your accountant and tax attorney, we can act as your board of directors guiding those strategies 
with you. Many are simple and will add measurably toward the realization of your life goals.

We are here to assist you in all of that as well as with the structuring and management 
of your investment assets. If you are a client, there is a Client Experience in place to 
help with everything described here. If you are not yet a client, let us get going  
together toward your betterment. f

The wind huffed  
and it puffed  
and it Blew Down
Your Financial 
House
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insurance | 3

Often when we think of what an asset is, what comes to mind are  
the more traditional forms of ownership - your house, a checking account,  

a retirement plan account, your car, just to name a few. 

But one of the largest assets you have during your working years is your income. It is the foundation for 
your current lifestyle, and your ability to save your surplus income will have a significant impact on your 
retirement lifestyle. Consider the unfortunate possibility of becoming disabled. How will this impact your 
income, and what does it mean for the future? This chart illustrates the effect disability can have on your 
earnings potential at three different age points. 

by B R I A N N E  K I N G ,  A I F ®

PROTECTING YOUR INCOME,  
YOUR FAMILY AND YOUR FUTURE WITH 
DISABILIT Y INSURANCE

Now that we can see the impact disability can have on one’s income, it is important for us to 
understand why many Americans are underinsured. One reason that disability insurance coverage 
is often overlooked is because many employers do provide long term disability insurance as part of 
their benefits package. Typically, an employer will offer 60% long term disability for its employees. 
60% of your income may sound pretty good, but often, 60% of your salary is not what you receive. Let 
us look at these three scenarios to consider when determining if your employer sponsored disability 
benefit is sufficient to meet your needs.

So, what can you do to protect your income? Supplemental disability insurance can significantly help narrow the 
gaps between your current earnings and what you would receive from an employer plan. A supplemental plan 
is purchased as addendum to what you have through work. You are the owner of the policy, which means it is 
portable if you change employers, and you are responsible for the premiums.

• Disability insurance owned and paid for by the insured (you) will receive their benefit tax free.
• Salary and bonus are taken into consideration when determining your need.
• You can insure beyond $120,000 per year if you are a high earner. 

Disability, in some form, is more likely to occur than a premature death when you consider all the 
ways in which you may experience a temporary or permanent form of disability.  Understanding the 
coverage you have and determining what you need is critical. At Fragasso Financial Advisors, we are 
here to help you with that process so that you can feel secure in knowing your income and family are 
protected in the unfortunate event of a disability. f

Source: Massachusetts Mutual Life Insurance Com-
pany (MassMutual®); MassMutual DI Gap 2021

Disability benefits you receive through a work 
plan are taxable. To keep the numbers simple, lets 
walk through an example of person whose salary 
is $100,000 per year and has 60% employer paid 
disability insurance. 
 

Another gap in employer-sponsored disability 
insurance is understanding what income is covered 
and up to how much. Often group disability only 
covers your base salary. If work in a profession that 
receives a significant amount of income through 
bonuses, that money may be excluded when your 
disability benefit is being calculated.  

For higher earners, understanding if your plan has 
cap on maximum benefits paid is critically important. 
Often the maximum monthly benefit paid out is 
$120,000 per year or $10,000 per month. This can also 
leave a significant portion of your income unprotected 
in the event you become disabled.  

 Gross Salary Before Disability $100,000
      Minus estimated taxes at 24%: $24,000
 Net Salary Before Disability: $74,000
   Gross Disability Benefits Received: $60,000
 Minus estimated taxes at 22%:  $13,200
 Net Disability Benefits:   $46,800

 Gross Salary Before Disability $100,000
 Gross Bonus Before Disability: $50,000
 Minus estimated taxes at 24%: $36,000
 Net Salary Before Disability: $114,000
 Gross Disability Benefits Received: $60,000
 Minus estimated taxes at 22%:  $13,200
 Net Disability Benefits:   $46,800

 
 Gross Salary Before Disability $400,000
 Minus estimated taxes at 35%: $140,000
 Net Salary Before Disability: $260,000
 Gross Disability Benefits Received: $120,000  
  (maximum allowed)
   Minus estimated taxes at 24%:  $28,800
 Net Disability Benefits:   $91,200 
  

1

2

3
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What is a Backdoor Roth IRA and how does it work? 

If your income is too high to contribute to a Roth IRA outright, the Backdoor Roth IRA offers a workaround. This 
strategy enables the high-income earning individual to contribute to a non-deductible IRA (this IRA does not 
have any income limitations in terms of who can contribute). Then, an immediate Roth conversion takes place, 
allowing the high-income individual to take advantage of the tax-free growth and future distributions without 
having to pay taxes later. Of course, they could also decide to use the Roth IRA as a legacy planning account to be 
passed on to their beneficiaries. 

What criteria determines a good fit for a Roth IRA?  

No Required Minimum Distribution and tax-free growth are two of the main benefits a Roth IRA offers, so it is no 
wonder this is a subject that gets so much attention. However, you must consider several factors before deciding 
to contribute or convert money into a Roth IRA account. One of the most important factors to consider is when 
converting another retirement account (like an IRA) to a Roth IRA, you will be required to pay income taxes on 
the converted amounts. It can make sense to pay these taxes now and avoid more taxes later, but that depends on 
your current tax situation and what your tax situation may be later in life. While it is impossible to predict where 
tax brackets could be years from now, making an educated decision based on historical trends can be helpful. 
Here are a few general scenarios where converting to a Roth IRA can make sense:

by M I C H A E L  F E R T I G ,  A I F ®

By now, just about everyone has 
heard of a Roth IRA.  Perhaps 

you are even familiar with a 
Roth IRA conversion.  Others 

may have even taken part in a 
somewhat more involved process 

called a “back-door” Roth IRA 
contribution.  For anyone who 
has no idea about what any of 

this means, fret not.  All will be 
explained in this article, and 

maybe you will even pick up on 
a strategy that makes sense for 

your personal situation.

IS IT 
RIGHT 

FOR 
YOU? 

 
ROTH IRA CONVERSIONS 

AND CONTRIBUTIONS

CONTRIBUTIONS  
 
Contributions to a Roth IRA are made with income that has already been 
taxed, so there is no initial tax benefit, but the money inside of the Roth 
grows tax-free over time.** 

REQUIRED MINIMUM DISTRIBUTIONS

Additionally, Roth IRAs do not have a Required Minimum Distribution 
at age 72 like their traditional IRA counterparts. You can elect to let your 
Roth IRA money grow (tax-free) until you decide to take a distribution. 

“BACKDOOR” ROTH CONTRIBUTIONS 

Just like a Traditional IRA contribution, Roth IRA contributions have 
income limits imposed that could find some folks earning too much 
to make a contribution to a Roth IRA. However, there is a strategy that 
allows anyone, regardless of income, to contribute to a Roth IRA. It is 
called the “Backdoor” Roth IRA contribution.

The attraction of the Roth IRA becomes clear when you hear phrases like “tax free money”!  But there  
are plenty of additional considerations when it comes to ROTH contributions and Roth conversions  
that should be examined before you make a final decision.  Let’s start with some of the basics:  
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• YOU WILL LIKELY BE IN A HIGHER TAX BRACKET DOWN THE ROAD THAN YOU ARE NOW. If you find 
yourself in an especially low tax bracket one year (perhaps because of a temporary break from employment), 
you could use that as an opportunity to convert funds from an existing IRA account into a Roth IRA. 
By converting funds in that year, you will still pay taxes, but it will be at a lower tax rate. Work with an 
accountant to help determine how much you can convert while keeping yourself in a lower tax bracket.

• YOU DO NOT WANT TO BEGIN TAKING DISTRIBUTIONS AT AGE 72. If you don’t want to be forced to 
take Required Minimum Distributions (RMDs) from your IRA account at age 72 (yes, the law has changed 
the beginning age from 70 ½ to 72), converting to a Roth can make sense. Remember, the Roth IRA does not 
require RMDs at any age.

• YOU WANT TO LEAVE A TAX-FREE INHERITANCE TO YOUR HEIRS. If you have extra retirement funds 
and worry about your heirs facing tax liability on an inheritance, converting funds to a Roth IRA can make a 
lot of sense. While your beneficiaries will be required to take annual RMDs from the inherited Roth account, 
they will not have to pay any tax on the withdrawals (if the account has been open for at least 5 years). Now, 
you might say “wait a minute, I though the Roth IRA didn’t have RMDs?” Just to clarify, the Roth IRA does 
not have RMDs for the original account owner. However, once the original account owner passes away, the 
beneficiaries will be required to take RMDs. Otherwise, this type of account could go on, tax free, forever, and 
that is not what the original intent was when the Roth came into existence. 

While the previous examples might sound good, it may also be helpful to look at some scenarios where a 
conversion to a Roth IRA may not make sense. Consider the following scenarios:

• YOU ARE GOING TO FIND YOURSELF IN A LOWER TAX BRACKET DURING RETIREMENT. If you have 
reason to believe you will be in a lower income tax bracket during retirement, a Roth IRA conversion may not 
make sense for you. By not converting a retirement account to a Roth IRA, you can avoid paying taxes now (at 
a higher rate for the conversion) and instead pay the applicable income tax on your distributions at the lower 
rate in retirement.

• YOU DO NOT HAVE OTHER MONEY TO PAY THE TAX FOR THE CONVERSION. Converting a retirement 
account to a Roth IRA requires you to pay income tax on the converted amount now. If you do not have 
outside money available (from a personal account) to pay the required tax, this move may be a poor choice as 
you will need to take more money from the IRA account to cover the taxes. Taking more money from the IRA 
results in more taxes due, and this can turn into a vicious cycle that causes you to eat into a tax-deferred IRA 
account just to pay the tax bill.

• YOU ARE GOING TO NEED THE MONEY SOONER RATHER THAN LATER. Any withdrawals on money 
that was part of a Roth IRA conversion are subject to a five-year holding period. This means you would pay a 
penalty on that money if you take distributions during the five-year period after the conversion. 

These are just a few examples to consider. Whether or not a Roth IRA is right for you will depend on your unique 
situation, including your time frame, tax situation and long-term planning goals. You should consult with your 
financial advisor and a tax professional before making any decisions. As always, we are here to facilitate any 
discussion you may wish to have on this topic. f 
 
** A distribution from a Roth IRA is tax-free and penalty-free provided that the 5-year aging requirement has been satisfied and at 
least one of the following conditions is met: you reach age 59½, suffer a disability, make a qualified first-time home purchase, or die.

How to Lead: Wisdom from the World’s Greatest CEO’s, Founders, and Game Changers
 by David Rubenstein
David Rubenstein, founder of one of the most successful private equity firms, The Carlyle Group, provides short 
interviews with many of the most highly regarded leaders across various facets of business and otherwise. It is an easy 
read that offers tremendous insight, wisdom, and characteristics of some of the most admired people. The lessons 
learned and qualities observed are endless.

Bacardi and The Long Fight for Cuba 
 by Tom Gjelten
This is a book that entails two main themes intertwined together like Barcardi and Coke. In one storyline, you follow the 
rise of the Barcardi business over 150 years, while the other story leads you through the historical political landscape of 
the Cuban nation. I am always fascinated by the unique Cuban nation which for geographical purposes is so close, but 
so far away in my understanding. The complexities of Bacardi and Cuba prove to be an undeniable mix worth exploring.

The Future is Faster Than You Think: How Converging Technologies Are Disrupting Business, Industries, 
and Our Lives
 by Peter Diamandis and Steven Kotler
If there is one thing the pandemic has accelerated, it was the use of new technologies. In this book, the futurists authors 
dive into the coming technologies that can shape business, our daily lives, and tackle some of the most challenging 
issues in society. While many items seem like far-fetched science fiction, do not discount the insight each idea and 
converging technology offers society. A lot of these technologies are closer than we think, including “flying cars”.  

American Kingpin: The Epic Hunt for the Criminal Mastermind Behind the Silk Road 
 by Nick Bolton
In the new world of digital crime, the Silk Road stands as one of the greatest and most sinister websites peddling 
drugs, guns and even poisons. The Silk Road would easily be worth billions of dollars, if of course it were a legitimate 
business. This is a modern-day true crime story, where the cat and mouse game of trying to capture an internet 
criminal is intertwined with the complex characters on both sides. Written in 2017, this book also provides a glimpse 
into the underworld uses of cryptocurrency, and more specifically, Bitcoin. The story is hard to believe at times, but 
unfortunately, incredibly true! 

Richer, Wiser, Happier: How the World’s Greatest Investors Win in Markets and Life 
 by William Green
Author William Green interviews over forty very wealthy investors to formulate investing wisdom, career advice and 
critical discipline to overcome short term turbulence. You will undoubtedly pick up ideas from the worlds greatest 
investors on how they have mastered the markets, but probably some of the best advice comes in the form of managing 
risk and resilience that investors must all face. If the 2020 Pandemic taught us anything, it is that how we perform in 
times of stress usually pays the most dividends, both short and long term. f

This particular summer offers the world a new sense of normalcy given the lifting of many pandemic restrictions. 
And for your Summer of 2021, I am sharing my reading list, which is an eclectic offering of traditional business and 
investment books, as well as leadership, mental escape and historical interests. 

Summer Reading ListSummer Reading List
by D A N I E L  I.  D I N G U S,  C F P ®,  A I F ®,  M B A
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1 https://www.wsj.com/articles/empty-lots-angry-customers-chip-crisis-throws-wrench-into-car-business-11620909719
2 https://www.cnbc.com/2021/04/30/soaring-lumber-prices-add-36000-to-the-cost-of-a-new-home.html
3 https://www.wsj.com/articles/consumers-adjust-to-higher-prices-11620552601

portfolio management | 9 Recent news headlines are reminiscent of those from the 1970s. Inflation is at the highest 
level in twelve years, the attack on the Colonial pipeline created a temporary gasoline  
crisis, and once again, there is civil unrest in the middle east.  Two key questions have 
dominated Fragasso’s research over the course of 2021: 

1.	 Is	this	the	start	of	a	new	long-term	inflationary	trend	or	merely	a	phenomenon	stemming		
from	supply	chain	bottlenecks,	stimulus	checks,	and	other	temporary	measures?

2.	 How	should	investors	position	their	portfolios	for	higher	inflation?	

While ultra-high inflation was persistent for most of the ‘70s, we currently believe that the price jumps consumers 
are experiencing today are transitory and not likely to extend higher year after year.  

Two Causes of Higher Prices

The first factor contributing to higher prices is the lingering effect of the COVID outbreak and efforts to contain it.  
Months of widespread disease and lockdowns gummed up global supply chains, which are having trouble keeping 
up as demand returns. A shortage of computer chips has driven up new and used car prices, as manufacturers 
cannot keep up with demand.1 Due to a shortage of lumber as sawmills shut down during most of 2020, prices have 
skyrocketed more than 300% since the start of last year. The surge in lumber has added more than $36,000 to the 
price of an average new home.2 Similar dynamics are playing out within other commodities. A shortage of chlorine 
caused those who opened their pools this summer to pay double the typical price for chlorine tablets. Prices of 
apples, toilet paper and baby products are all set to increase this year by mid-to-high single digits.3   

INFLATION
PANIC

CONTAINING THE 

by M I C H A E L  G O D W I N,  C F A
Source: Fragasso Financial Advisors, Bloomberg
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But COVID was likely not the only factor contributing to higher prices.  The second contributor was monetary policy, 
which has been loose for years and only became more aggressive during the COVID outbreak.  These policies, 
including low interest rates and aggressive monetary stimulus, have been a target of criticism from inflation hawks 
since the global financial crisis. Indeed, the Federal Reserve’s balance sheet has once again grown to previously 
unthinkable proportions:

Three Reasons Inflation Could be Temporary 

1. Inflation will almost certainly look worrisome for the next few months as consumer demand remains strong, 
stimulus continues to flood the market, and supply chain issues crimp production.  But we do not yet believe 
long-term inflation is a threat.  The primary reason is that if inflation becomes more persistent, the Fed has 
plenty of tools to reign it in, including raising interest rates and reducing the size of its balance sheet.  Paul 
Volcker demonstrated this ability in the early 1980s.  In fact, the lack of tools to fight deflation has been the 
major problem for central banks over the past decade.  

2. The long-term bond market shows little fear of inflation at this point.  The ten-year Treasury yields just 1.64%.  
Though the Federal Reserve has undoubtedly impacted long-term rates, the “bond vigilantes” controlling 
trillions of dollars in purchasing power have so far proved indifferent to rising prices. 

3. Debt levels, demographic trends, automation, and an economy transitioning from manufacturing to service 
industries all produced deflationary pressures for more than a decade.  We believe it is a bit too early to say that 
the pendulum is swinging back in the opposite direction.

Investing for Inflation

On the investment front, the past decade was marked by low interest rates and low inflation. In this environment, 
growth stocks (primarily the tech industry) vastly outperformed value stocks (financials, industrials and energy 
companies).  
 

However, if investors believe that inflation is likely to become persistent and out of the Fed’s control, high-multiple 
technology stocks, and particularly those that are unprofitable, are at risk of material underperformance. A rotation 
away from these equities and into companies with substantial current income, or those that more directly benefit 
from inflation, should see relative outperformance. This environment would likely favor certain value companies and 
commodity stocks. 

Similarly, rising rates have a larger impact on longer-term bonds.  All else equal, short-term bond investments 
(though typically yielding less) are preferred in an inflationary environment.   
Rest assured, the portfolio management team at Fragasso is closely 
monitoring this situation. We will continue to make adjustments if 
inflationary pressures should continue in the latter half of the year. f

Source: Fragasso Financial Advisors, Bloomberg

Source: Fragasso Financial Advisors, Bloomberg
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SHOULD I KEEP MY  
HOME AFTER A DIVORCE?

by  M A L L O R Y  L A B I K ,  C F P ®,  C D F A®

Your divorce negotiations have begun and 
one of the first things you must consider is 
how to handle the family home. For those 
who find themselves making this decision 
about a home where they have started their 
family and want to provide a sense of stability 
for their children going forward, keeping the 
family home may appear to be the right thing 
to do. However, this decision can potentially 
negatively impact your family’s financial 
future without your realizing it. 

If you have intentions of keeping the home, in many cases, 
it means you are responsible for paying the mortgage and 
property taxes on your own for the first time. Along with 
the many other changes that come with a divorce, you may 
now be facing these new costs without having the income 
streams you are accustomed to. To help in making this 
decision, I recommend creating a post-divorce budget with 
updated sources of income and a thorough list of expenses, 
including your future home costs.  

transition planning | 13 A SURVIVOR’S 
GUIDE 

(Quick tip: Reach out to your financial advisor for a  
Cash Flow spreadsheet that makes this tedious  
task a little easier!) Preparing your post-divorce 
budget is the first step in determining if taking on 
these additional home costs are realistic for you and 
your family.

Being a homeowner is more than just making 
mortgage payments every month. Another thing you 
will want to consider before making this decision 
are future, and often unexpected, home repair 
costs. Given that you chose to keep the home, you 
likely settled for receiving less in cash or investment 
assets, possibly limiting your ability to pay for these 
inevitable repairs. 

If you are planning on taking withdrawals from your 
liquid assets to fund your mortgage payments or 
home repairs, you should have a clear understanding 
of how these withdrawals will impact your financial 
future. This can be an especially daunting task for 
those who are taking on financial responsibilities for 
the first time. The good news is that your financial 
advisor can help. By considering all the factors that 
go into a divorce negotiation, including keeping the 
home, we can prepare cash flow projections that 
allow you to make your settlement decisions based 
on facts, not emotions. 

Every divorce is different. The important thing 
is to set aside emotions, and prepare yourself 
for making difficult, complicated decisions by 
understanding their impacts on your finances. 
If you find that keeping your family home will 
significantly impact your ability to retire or achieve 
other important financial goals, it may be time to 
consider other options like downsizing or renting. 
While not keeping the home may feel like another 
overwhelming change during what is already a 
difficult transition, you are actually taking one of the 
first steps in preparing your family for a financially 
healthy new beginning. f  

CASH FLOW worksheet

Investment advice offered by investment advisor representatives through Fragasso Financial Advisors, a registered investment advisor.
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salary

investment income
current / future pension income
rental income
social security

employer retirement plan
investment amount
college (529)

mortgage / rent
heloc

additional loans
maintenance fee
hoa fee

property tax
home insurance
phone

internet

cable

gas and electric
water

garden

repairs

lawn care

snow care

alarm system
pool / hot tub

child care

groceries

dining out

health/wellness
prescriptions
movies

sporting events
computer

membership dues
clothes

salon

gif ts

vacations

donations

subscriptions
animal care

monthly car 1 payment
monthly car 2 payment
additional car payment
car maintenance
parking

other

health

life

disability

long-term care
car

umbrella policy

credit card(s)
401k loans
student loans
personal loans
other

housing
annual payment

income
annual totals

savings / investments annual savings

automobile
annual payment

insurance
annual premium

debt
annual payment

miscellaneous
annual payment
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by  J E N N A E  B A C K O

What does it mean to be a fiduciary in the finance industry?

A fiduciary acts on behalf of another person or persons, putting their clients’ interests ahead of their own, with a 
duty to preserve good faith and trust. Being a fiduciary requires being bound both legally and ethically to act in 
the other’s best interests.

 
What encouraged you to pursue the AIF® designation?

Although I have always acted in my client’s best interest over my career, it was my desire to continue learning 
and educating myself further to enhance my skills and ensure that I was providing my clients with the optimal 
client experience. I felt that obtaining the AIF® designation would reinforce my commitment to holistic planning 
and provide my clients with peace of mind that I truly strive for. It shows that I am committed to always acting 
in their best interests in all facets of our relationship. 

 
When hiring a financial advisor, should a nonprofit organization search for one with this designation?

Yes, I believe it is important for nonprofit organizations to seek out financial advisors with the AIF® designation. 
Here at Fragasso, we act as co-fiduciaries with all our nonprofit client relationships. This is not the standard 
in the industry. This makes it imperative that nonprofits should seek out advisors who have a comprehensive 
understanding of fiduciary responsibilities and the AIF® designation.

 
What does it mean to you to be an investment fiduciary? 

I believe that it is the foundation of any relationship that I have with a client. In my 22 years of working with 
clients, the fiduciary standard has always been at the forefront of my interaction and financial development 
with clients. I believe it is common sense to put your client’s needs first so that they can reach their goals. 
Ethically, I am not sure how an advisor can work in this industry without adhering to the fiduciary standard.

 
How do you obtain this designation?

In order to obtain the AIF® designation, candidates must register with Fi360. Fi360 is accredited by the American 
National Standards Institute for the AIF® designation. Candidates must complete the following requirements:

1. Enroll in and complete AIF® Training that satisfies AIF® Training requirements 
2. Pass the AIF® Examination
3. Meet the experience requirement (prerequisites)
4. Satisfy the Code of Ethics and Conduct Standards
5. Submit the application and dues

 

Why AIF® for Nonprofit Organizations?    

This is why many of our financial advisors have earned the additional designation 
of AIF®, an Accredited Investment Fiduciary®. This designation means that our 
people have a thorough knowledge of and ability to apply fiduciary practices; they 
are qualified to act in a fiduciary capacity, thus elevating us above many investment 
advisors, brokers or insurance professionals. With Fragasso, you will have a partner 
with equal moral and legal responsibility, thus providing you with added comfort 
that your fiduciary responsibility is shared by your advisor.

At Fragasso, the recommendations we make start and end with what is 
in your best interest. Your financial advisor should serve as an advocate 
to you and/or your organization, offering the skills and resources 
that give you confidence in your financial planning and investment 
decisions, so you can dedicate yourself to your goals and mission. 

◄ T.J. DROST, CFP®, CFS®, AIF®,  Fragasso’s Vice President, Institutional 
Assets Manager, takes his role as a fiduciary partner very seriously. His focus 
includes servicing nonprofit organizations and institutional clients. He is responsible 
for the ongoing management and monitoring of their investment portfolios as well as 
helping our nonprofit partners fulfill their fiduciary responsibilities. 

We asked T.J. to answer a few questions about his experience with the AIF®:

with an Accredited Investment Fiduciary®  (AIF®)
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How are your specialized skills helping nonprofit investors at a greater capacity than a less trained advisor? 

Certainly, experience along with advanced education and continual learning has been integral in assisting our 
nonprofit clients. The ability to actively listen and provide input and recommendations has been beneficial 
to both our clients and to our firm. It is my goal to dig deep and gain an understanding of each nonprofit that 
we work with. A less trained advisor may be hesitant to ask dif ficult questions or provide recommendations 
to the board of directors. We aim to work cohesively with the board of directors and share ideas to work 
together as a team so the organization can flourish, and the assets can be counted on to support the 
organizations future goals and initiatives.

 
How can your skills better guide nonprofit fiduciaries and trustees?

Again, experience is integral. I work at being inquisitive and sharing ideas and thoughts with the fiduciaries 
and trustees. I believe this facilitates conversations and provides deeper insight into what can be achieved 
when we work together. Very of ten, organizations are looking for assistance on their Investment Policy 
Statement (IPS). This document is the instrument that guides how the investment is to be managed. I enjoy 
working with the nonprofit fiduciaries and trustees on solidifying their IPS. My exposure to this particular area 
allows me to be a resource and to provide ideas on items that may need updated, added or removed from the 
IPS. I find it satisfying to assist in these areas.

 
What are the yearly education requirements to maintain your credentials?

For the AIF®, I need to satisfy at least 6 hours of continuing education per year. Again, I think that the 
continual learning and education is fulfilling and certainly strengthens my knowledge. Ultimately, I can apply 
this knowledge and help our nonprofit clients fund and sustain the missions they feel so strongly about.  

How does this designation help you in retirement plan of ferings to businesses and organizations?

The AIF® designation furthered my education and industry knowledge especially as it pertains to fiduciary 
review and documentation. We want to always look for ways to improve a retirement plan while also ensuring 
it is being administered in a way that protects plan sponsors as much as possible. 

 
What encouraged you to pursue this designation?

Part of my reason to acquire the AIF® was the additional education. The retirement plan industry is ever 
evolving as providers add or change services, and new or amended legislation can of ten require changes to 
a plan document or the way a plan is administered. I want to make sure I stay up to date on current law and 
industry trends to provide my clients the best advice for their plan. I also pursued the designation to reinforce 
the fact that I hold myself to the fiduciary standard of putting clients first. 

What does it mean to you to be an investment fiduciary? 

I have worked directly with retirement plans and retirement plan participants for most of my career. I know 
firsthand that an employer-sponsored retirement plan, like a 401(k) or 403(b) plan, is usually the best option 
for most people to save the money needed for a secure retirement. For many, most of their assets are in their 
retirement plan. This puts greater importance on the quality of the plan of fered. I feel great satisfaction 
helping business owners and plan committees design strong retirement plans for employees to use. When 
I of fer advice to make improvements or add features, I want decision makers to experience confidence in 
that the advice I provide will benefit the plan sponsors and their employees first and foremost. It just seems 
obvious to me that if I am working with a client, any advice I of fer should be with their best interest in mind.

Why AIF® for Employer-Sponsored Retirement Plans

◄ DAN TATOMIR, AIF®, Vice President, Manager of Retirement Plan 
Advisors, focuses exclusively on helping these retirement plans. We asked him to 
explain why this designation is integral to his work.

Very few small business owners, managers or executives seem to realize that as a plan sponsor, 
or steward, you are responsible and have a legal duty to act in the best interest of the person and 
organization that has entrusted you with the management and control of their retirement assets.

https://fi360.zendesk.com/

minimum 
score of 

70% 
required to  

attain the AIF® 

The center for fiduciary studies, now known as Fi360 was formed as a training  
organization dedicated to instructing those who make investment decisions  
on behalf of others on how to understand their beneficiary responsibilities. 

consists of 

80  
multiple  

choice  
questions

time limit of

120
minutes to  
complete  
the exam 

6 
hours of  

continuing  
education  
annually
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2.0
•	 STUDENT	LOAN	REPAYMENTS	 

Repayments on student loan debt could receive 
matching contributions in an employer-sponsored 
retirement plan. This would allow workers to 
paydown debt while saving for retirement and not 
having to choose one financial benefit over the 
other. One area of concern here was the impact on 
year-end compliance testing for 401(k) plans. The 
latest version of the bill allows participants receiving 
this benefit to be separated from other employees 
for the purpose of the ADP test. 

•	 REQUIRED	MINIMUM	DISTRIBUTIONS	(RMDS)	 
The SECURE Act moved the starting age of RMDs 
from 70.5 to 72. Initially, the House bill increased 
that even further to 75 and exempted individuals 
with aggregate balances in employer plans and 
IRAs of less than $100,000 from having to take 
RMDs. The current version phases in the RMD age 
increase over several years and drops the exemption 
of the requirements based on account balance. The 
penalty of missed RMDs would be lowered from the 
current 50% to 25%. 

U P D A T E :

In the House, representatives Richard 
Nel (D-MA) and Kevin Brady (R-TX) 

have sponsored the ‘Securing A Strong 
Retirement Act”, which was originally 

introduced in October 2020. Just prior to 
a hearing in early May, before the Ways 

and Means Committee where the bill 
was discussed, they reintroduced the 

bill with some changes to the original 
language. The bill touches on many 

aspects of retirement plan design and 
administration, but some of the more 
notable provisions of the bill include:

What tools help you serve your clients? 

One of the tools we use to monitor and evaluate a plan’s investment lineup is Fi360’s fiduciary score. This 
compiles 11 quantitative data points such as manager tenure, performance over several time periods, expense 
ratio, risk level, etc. and calculates a score that enables investments in the same category to be compared to 
one another. From there, our portfolio analysts research the qualitative aspects of the fund, such as what has 
driven performance historically, and do we have confidence in the current management and strategy of the 
fund? 

We recommend that our clients have an Investment Policy Statement (IPS) to serve as the foundation of all 
investment related decisions in the plan. This details the criteria an investment needs to meet to be included, 
and remain in, the plan’s investment lineup. As part of our periodic investment review, we send our clients a 
report to include the Fi360 fiduciary score that is tied back to their IPS. The Fi360 score is a good tool to help 
show a prudent investment review process is in place.

 
How are your specialized skills helping businesses and institutional plans at a greater capacity than a less 
trained advisor? 

Providing advice to a retirement plan is very dif ferent than advising an individual with their financial plan. 
Even though both deal with saving and investing, there are unique aspects to retirement plans that are 
important to understand to provide the best advice to plan sponsors. This takes experience and expertise that 
not all financial advisors have.  Plan sponsors take on responsibility and liability when of fering a retirement 
plan. To help mitigate their liability risk, and for the benefit of participants in the plan, they should seek out 
the help of a knowledgeable retirement plan advisor who will serve in a fiduciary capacity.

 
How can your skills better guide the organizations’ fiduciaries and trustees?

Every business is unique. The goals of of fering a plan can vary. Employee demographics vary and change over 
time. Being an advisor dedicated solely to retirement plans gives me the knowledge and experience to help 
plan sponsors feel confident that their plan fits the needs of the organization while providing employees 
an important benefit. Changes to plan design, day-to-day administration or the providers the plan uses can 
have a meaningful impact on plan sponsor liability and participant usage of the plan which can lead to better 
retirement outcomes. f

The Hopeful  
Evolution of  

the Secure Act

by D A N I E L  TAT O M I R ,  A I F ®
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•	 SAVER'S	CREDIT 
A tax credit up to $1,000 is currently available to low- and moderate-income workers 
to make it easier to save for retirement. The original language of the bill increased the 
income limit to qualify for the credit, but that has been removed and replaced with a 
requirement for the Treasury Department to better promote public awareness of the 
credit and report its planned efforts to Congress within 90 days. 

•	 CATCH	UP	CONTRIBUTIONS 
Currently, those 50 years old and older can contribute an additional $6,500 to 
employer plans such as a 401(k) or 403(b). SIMPLE IRAs allow for an additional $3,000 
contribution. These are known as “catch-up” contributions. As originally written, the 
catch-up provision for 401(k) and 403(b) plans for workers at least 60 years old would 
increase to $10,000 and $5,000 for SIMPLE IRAs. Current language allows this higher 
limit for workers who are 62, 63, and 64, but not older than 64 and will be indexed to 
inflation beginning in 2023. The current age 50 catch up provision is retained. 

•	 EXPANDED	ROTH	OPTIONS 
Currently contributions to SIMPLE and SEP IRAs are made on a pre-tax basis only, and 
employer matching contributions are also treated as pre-tax contributions. New in the 
latest version of the bill is a provision to allow for SIMPLE and SEP IRAs to offer Roth 
contributions. It would also permit 401(k), 403(b) and 457 plans to allow an employee to 
designate matching employer contributions as Roth. 

•	 NEW	PLAN	TAX	CREDITS  
Currently there are tax credits offered to smaller employers (generally under 50 
employees) to help offset the cost of establishing and running a retirement plan. The 
current bill expands this, including employers up to 100 employees and expands the 
percentage of costs eligible for the credit from 50% to 100% for employers under 
50 employees. It also allows for a credit of $1,000 per employee to offset employer 
contributions. This is available up to 5 years. 

•	 AUTO	ENROLLMENT  
A requirement for new 401(k), 403(b) and SIMPLE IRA plans would be automatic 
features. Employees would automatically be enrolled at 3% at a minimum, and 
up to 10% at a maximum with the employee having the opportunity to opt out of 
participating. Auto escalation would increase saving by 1% automatically with a cap of 
10%. There are exceptions for employers with less than 10 employees and companies in 
business less than 3 years.

This updated version of the bill passed the Ways and Means Committee by unanimous 
consent on May 5, 2021, and will move on to the full House for a vote. 

There are now 2 bills in the Senate that share the House’s bill goal of expanding retirement 
plan access. Sens. Chuck Grassley (R-Iowa), Maggie Hassan (D-N.H.), and James Lankford 
(R-Okla.) introduced the “Improving Access to Retirement Savings Act" on May 19, 2021. 
On May 21, 2021, Sens. Rob Portman (R-OH) and Ben Cardin (D-MD) reintroduced their 
“Retirement Security and Savings Act”. Additionally, there is expectation that the Chairman 
of the Senate Finance Committee, Sen. Ron Wyden, will introduce a bill addressing 
retirement savings. While they have some differences and differ from the House bill, there 
are significant areas of commonality in the three pieces of legislation.

While pandemic relief and the transition of the new administration occupied Congress’ 
time at the beginning of the year, there has historically been bipartisan support for 
improving the retirement system.

Fewer details are known about the Biden Administration’s plans for retirement saving, but 
it is clear they share the goals to increase plan coverage and participation. One difference 
we know about is a change to the tax treatment of employee contributions from the current 
deduction to a flat refundable tax credit. The aim here is to make retirement saving more 
equitable across income levels and help lower- and middle-income earners increase their 
savings.

There is still a long way to go before a final bill is signed into legislation, but there is enough 
commonality and expressed desire for additional changes to retirement plan law to be 
hopeful. Depending on any final language, plan sponsors will want to work with their 
advisor and plan providers to not only ensure they are in compliance with any potential 
law changes but also to ensure plan design is still appropriate for the company and its 
employees. If you do not currently offer a retirement plan, there could be additional 
incentives that make starting a plan easier.

If you are a retirement plan client of Fragasso, we will actively monitor the 
progress of these bills and will discuss with you any final regulations and 
how they could impact your plan. If you are a business owner interested 
in learning more about Fragasso’s Retirement Plan Advisor services, I 
welcome the conversation. Please reach out to me directly at 412.227.3242 or 
dtatomir@fragassoadvisors.com. f
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Having known Sam Braver and Cathy Reifer for a long time, it is my pleasure to introduce them to 
you and tell you a little bit about what makes them great friends to me personally and to our firm.

Sam Braver and Cathy Reifer are both lifelong Pittsburghers and proud to be so. Cathy grew up in Mt. Lebanon and 
was a graduate of The Fontbonne Academy in 1971. She then attended the University of Michigan and graduated in 
1975. Sam grew up in the east end of Pittsburgh. He attended Peabody High School and graduated in 1968. Sam then 
matriculated at the University of Pittsburgh graduating in 1971. Following college, Sam attended Duquesne Law 
School and was part of the 1974 graduating class. 

After graduating law school, Sam moved to Mt. Lebanon where he raised two sons. Josh lives in Columbus and has 
two children, Luke and Emmie. Jordan is married and resides in Australia. Cathy’s son Jed resides in Squirrel Hill. Sam 
and Cathy are animal lovers and have a golden retriever named Clinton.  

Although Sam and Cathy both lived in Pittsburgh their entire lives and traveled in the same circles, they did not meet 
until 2006 when they were introduced by mutual friends. Sam’s lifelong friend, Bruce, and Cathy’s lifelong friend, 

PROFILES
client

C AT H Y  R E I F E R  A N D  S A M  B R A V E R  

by J A M E S  D A N K O,  A I F ®,  M B A

Cheryl made the initial introduction, which led to their first date  
at Soba in Shadyside. Sam and Cathy were married in May of 2009.

One of Cathy’s proudest accomplishments has been becoming a Yoga teacher  
at age 60. She had planned to attend a training course with a friend, but  
unfortunately, that friend became ill and could not go. Cathy persevered and  
attended the bootcamp-like training in Tulum, Mexico overcoming the language  
barrier as well as the sweltering heat. Cathy gives back to the community by holding  
donation-based yoga classes. Even after recovering from 3 hip surgeries, Cathy raised  
over $5000 last year for various charities in Western Pennsylvania through her yoga classes.

Sam’s proudest accomplishment has been in his professional career as an attorney,  
achieving the highest levels of recognition in his field both nationally and locally and using  
that recognition as an opportunity to give back to the community by teaching as well as holding 
leadership positions in professional organizations. As an attorney, Sam practices civil litigation 
that is heavily involved in complex commercial trial work for financial institutions, manufacturing 
entities and other corporations involving a myriad of commercial and financial matters. Coming 
from a working-class family, Sam learned at an early age that hard work is necessary to meet your 
life goals and objectives.

Giving back to the community is a core value of both Sam and Cathy. Both are heavily involved  
with the Jewish Community Center. Sam has served on the board and in committee positions for 
over 30 years, and Cathy serves on the advisory board for which she has earned volunteer of the year 
awards multiple times. Sam currently serves on the board of One Day to Remember, which provides 
an outing for a terminally ill parent with a day to remember with their family. Additionally,  
Sam has served on many different boards and fundraising committees for organizations that  
are dear to him, such as the board for Juvenile Diabetes Foundation for 6 years, the National  
Ovarian Cancer Coalition board for 3 years, the American Cancer Board of Western PA for  
3 years and the local chapter of the American Heart Association. Sam also was the chair 
 for the South Hills Jewish Community Center (JCC) for 10 years being tasked with a new 
 building project for the JCC at the old Kane Hospital site. 

Cathy is currently serving her second 3-year term on the board of Planned  
Parenthood and has served on the board for Loving Kindness for 4 years.  
Additionally, Cathy has been a volunteer at Circle Camp EKC, Pittsburgh  
Chapter where she teaches yoga classes at the camp. Circle Camp is a  
camp for girls ages 8-16 that have lost a parent and come to learn  
coping skills with peers. 

As you can see, Sam and Cathy have selflessly served their  
community their entire lives. All of us here at Fragasso  
congratulate their work and are proud of their commitments.. f
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The Mid-Atlantic Association of Career Schools (MAACS) is a regional 
association of technical colleges and postsecondary trade schools located 
in several states in the Mid-Atlantic Region. Although MAACS is a brand 

new name, formerly known as the Pennsylvania Association of Private School 
Administrators (PAPSA), the association has existed for over 70 years. Although the 
exact date is unknown, we know the association begin after World War II, when a 
large number of veterans returned home and were looking to get trained and skilled 
in new careers. With the passage of the GI Bill, several schools across the State of 
Pennsylvania began informally meeting to discuss common issues to provide this 
training and comply with new federal rules around the student aid. These informal 
meetings lasted almost two decades until it was determined they needed to finally 
form an official state association. In 1967, the paperwork was filed to form a non-
profit state association called the Pennsylvania Association of Private School 
Administrators (PAPSA). 

For the next 50 years, PAPSA grew with more and more Pennsylvania institutions and 
it specialized on representing schools from just one state. However, starting around 
2017, schools from Maryland and a few other surrounding states started to join as 
members, too. With more and more non-Pennsylvania members, the PAPSA Board 
of Directors voted in 2021 to formally become a regional association and change its 
name to reflect its current membership and geography. 

MAACS has grown over 70 years in several ways. The addition of many new schools 
and schools from more states, is just one way it has changed. The other is in the 
diversity of the trades and programs its members provide to students. The classic 
traditional trade programs like welding, construction, electronics, are all still 
being taught. However, there are many others. Just a small sample of the diversity 
in training programs MAACS members provide students and the workforce are: 
advanced auto-mechanics, aviation, culinary arts, beauty and barber schools, 
computers, nursing and allied health, and one of the world's only gunsmithing 
schools, plus many, many, more trades. We also have member schools starting new 
programs in new technology like offshore wind turbine technicians and smartphone 
app development and others. 

MAACS offers many services to its members. Monitoring state and 
federal laws and regulations that impact member schools is one of 
the key fundamental services we provide. We also have to engage 
politically on some issues and do lobbying and advocacy 
work on some legislation and regulations schools either 
support or oppose. We provide daily news and other 
information to members to keep them informed 
on issues and industry trends. We also provide 
professional development and training to 
staff at schools. We have many associate 
members in the association that sell 
products and services to schools, so we help 
make connections between schools and vendor 
companies. Finally, the association is a networking 
tool for school leaders to know other colleagues in the 
industry and have people to talk to on common problems  
or issues facing their schools. 

Many of the schools we represent are key pieces of their local 
community and are constantly engaging their staff and students to be 
involved in their community. They host many events at their school or help 
with other events outside the school. For more information on MAACS,  
please check out their website at www.PAPSA.org. f

by T. J.  D R O S T,  C F P ®,  C F S ®,  A I F ®



2827

H A P P E N I N G S
& accomplishments

 C O M M U N I T Y  I N V O L V E M E N T  
A N D  V O L U N T E E R I S M
Christina McCahill, client account specialist, just became a foster for Bridges from Kuwait Animal 
Rescue. Bridges From Kuwait Rescue is a cat rescue in Pittsburgh, PA that works with rescuers in 
Kuwait (and sometimes other countries) to bring cats to the Pittsburgh area for adoption and find 
them loving, forever homes. Although a wealthy country, most people in Kuwait have no value for 
animals. This organization, its supporters and adopters help animals facing inhumane conditions.

 V I R T U A L  E M P L O Y E E  T E A M  B U I L D I N G  A C T I V I T I E S
Virtual Escape Room
Like many companies out there, Fragasso employees have been unable to see each other face to face since the beginning of the 
pandemic.  In order to keep everyone in touch, our marketing department planned a fun virtual, team building event for our employees.  
We all took part in a virtual escape room, “Spooky Murder Mystery”.  Employees were broken into teams and worked together to solve the 
mystery. The team with the best time won gift cards to Grubhub!  When all of the groups reconvened at the end of the session, you could 
tell how much fun everyone had.  Many employees gave positive feedback and expressed interest into having another virtual escape 
room event in the future.

"Get Out" Without Going Out

Build teams and community while solving 
puzzles with your coworkers, classmates,  
family, and friends remotely. For more 
 information or to book your own  
virtual escape visit: 
https://www.virtualescaperoom.com/ 

 W E L C O M E  N E W  H I R E
Serhiy Zayats has joined Fragasso’s Portfolio Management department as a investment analyst. Serhiy 
researches investment opportunities as well as contributes to reviewing, monitoring and providing 
guidance on different strategies in clients’ portfolios. Prior to Fragasso, he worked for another investment 
firm co-managing small cap, large cap, growth and balanced strategies. Serhiy chose the field of 
investment management because he thrives on the mental challenge of seeking new information and 
the ultimate satisfaction of applying that knowledge for the benefit of our investors.

Serhiy was born in Ukraine and immigrated with his family to the U.S. in 2000. He has resided in 
Pittsburgh ever since, and he is a graduate of the University of Pittsburgh with a bachelor’s degree in 
accounting.

In his spare time, Serhiy and his girlfriend enjoy a variety of outdoor activities such as biking, fishing and kayaking. To travel to these 
outdoor adventures, Serhiy drives a Ford F150 that he personally customized after visiting the Ford Rouge Factory in Dearborn, Michigan. 
It was a memorable experience for him to meet with the engineers and tour the assembly lines where they built one truck every minute! 'GET REAL' TV

’GetReal!’ is a streaming TV show created for independent financial advisors that 
provides thought provoking and engaging discussions founded on how to build your 
ideal business and how to create more meaningful and enduring client relationships.

In this episode, Bob Fragasso and Daniel Dingus of Fragasso Financial Advisors, talk 
with ‘GetReal!’ hosts, Meg Hanington and Genevieve Thayer, about the changes 
and growth experienced by their nearly 50-year-old firm. Gain insights as to what 
opportunities exist for advisors who are seeking independence or are continuing to 
build their existing independent practice. The group discusses best practices and 
necessary resources to meet the demands of clients in today’s investment industry.

   

To watch this episode please visit:  

https://www.fragassopartners.
com/resources/video-library/

Ladies of Fragasso Virtual Icing Class
During this demo, the ladies at Fragasso learned the about royal 
icing and decorated sugar cookies from the comfort of their own 
kitchens. Yvette Dirani, director of first impressions, taught us the 
best techniques to achieve supreme Royal Icing! 

Royal icing is a hard white icing, made from softly beaten egg whites, 
icing sugar (powdered sugar) and sometimes lemon or lime juice. 
It is used to decorate Christmas cakes, wedding cakes, gingerbread 
houses, cookies and many other cakes and biscuits.

Bernadette Burgoon, client account specialist, recently was certified to work with The Bair 
Foundation to be able foster children ages newborn to 20 years old. Her ultimate goal is to adopt, 
but the first step is to provide a loving and safe home to a child in need. Since 1967, the mission of 
The Bair Foundation has been to provide Christ-centered, quality care and services dedicated to the 
treatment, restoration and empowerment of children, youth and families.
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Barron’s America’s Top 1,200 Financial Advisors,  
March 2021 
Barron’s ranks Fragasso Financial Advisor’s founder, chairman and CEO Robert Fragasso as a top advisor on 
its 2021 list of America’s Top 1,200 Financial Advisors. Fragasso ranked #1 in western Pennsylvania for 2 years 
running! Fragasso ranked #5 in the state. 

The rankings are based on data provided by around 4,000 of the nation’s most productive advisors. Factors 
included in the rankings: assets under management, revenue produced for the firm, regulatory record, quality 
of practice and philanthropic work. Investment performance isn’t an explicit component because not all advisors 
have audited results and because performance figures often are influenced more by clients’ risk tolerance than by 
an advisor’s investment-picking abilities.
 
Investment News Best Places to Work for Financial 
Advisors,  March 2021 
 
2021 #3 “Best Places to Work for Financial Advisors” in the 30-49 employee category by InvestmentNews,  
making us a 4 time winner! 

Winners are selected from a two-part survey completed by employers and employees. Employers report their 
organization’s workplace policies, practices and demographics, and employees complete a survey designed to 
measure the employee experience. Scores from the employee survey represent three-quarters of the weight  
of the final rankings.


